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the power to

be myself

At Bank of America, we value all of our differences. We’re stronger when we connect our diverse backgrounds 
and perspectives to better meet the needs of our teammates, clients and communities. We’re proud of our 

roots in the LGBTQ+ community and have worked to strengthen them by enhancing benefits to support  
our LGBTQ+ teammates both professionally and personally.

What would you like the power to do?®

To learn more about our commitment, please visit us at bankofamerica.com/inclusion

©2022 Bank of America Corporation MAP4820419 | AD-06-22-0289
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At Bank of America, we often ask ourselves, “What would you like the power to do?” We, along with the incredible community 

of change agents brought together by Out & Equal, have enormous power to create the workplaces and societies we want and 

deserve—not just for today, but for tomorrow’s leaders. 

From being the first financial institiution to offer comprehensive domestic partner benfits, to publicly supporting the Equality Act, 

to deep philanthropic investments, our roots supporting the LGBTQ+ community began in the 1980’s. Today, our LGBTQ+ Pride 

Ally Program has grown to more than 40,000 allies and out-at-work teammates. We strive to be a great place to work for our 

employees, support our clients and be proactive in our neighborhoods where we live and work. 

Our work does not stop there. We recognize the urgent need to address the relationship between racial inequality and lack of 

economic opportunity in the United States. In 2020, the bank committed $1.25B over 5 years to this important work. We look 

to Out & Equal as a quality community partner that can help lift barriers to economic mobility for the LGBTQ+ community, and 

especially for LGBTQ+ people of color.

We are proud to have funded and co-developed the Diverse Leadership Initiative with Out & Equal, which supports our shared 

mission to increase the pipeline of out LGBTQ+ talent in Fortune 500 companies by providing, toolkits, trainings, and mentorship 

opportunities for employers, under-represented mid-career LGBTQ+ talent, and LGBTQ+ Gen Z employees.   

While the number of out LGBTQ+ high-potential talent and senior leaders has increased over the years, these cohorts often lack 

the true racial/ethnic and gender diversity of the broader LGBTQ+ population. 

The solution is not simply more aggressive recruitment: workplaces must provide professional development opportunities to 

retain and promote their existing LGBTQ+ workforce. These professional development programs need intersectional frameworks 

in order to be successful–LGBTQ+ talent is too often relegated to identity silos in in which they must prioritize, for example, 

their gender or race over their LGBTQ+ identity or vice versa. We are steadfast in creating an environment where this is never a 

choice our teammates need to make.

Strategic efforts to increase the pipeline of diverse leadership also depend on engaging Gen Z jobseekers. As the most racially, 

sexually, and gender-diverse generation yet, Gen Z workers face a unique set of challenges. As they enter the workforce, it is 

incumbent on us to authentically connect and show them our workplaces are welcoming places where uniqueness is valued 

and all employees can contribute to their fullest potential and thrive. 

Whether we are providing personalized support during major life events, embedding inclusive messaging throughout all levels 

of the organization, enhancing benefits and resources to support diverse needs of families, or supporting legislation to protect 

human rights - our focus on creating a culture of inclusion where people know and feel all aspects of their identity are valued is 

unwavering.

We are stronger when we connect our diverse backgrounds and perspectives to better meet the needs of our teammates, 

clients, and communities. Together, we are unstoppable.
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Opportunity for all.
 When we work to facilitate a diverse, 
inclusive workforce, we unlock our creative 
spirit and create the tomorrow we wish to 
see. For everyone.
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The Pride ERG at Dell Technologies has been on the forefront of LGBTQIA+ equality 

for the past two decades. Our Pride ERG just celebrated 20 years and has been 

awarded 100% on the Human Rights Campaign Corporate Equality Index for the 

last 18 years. This past year, we have focused our attention on a strong connection 

between our Pride ERG, Government Relations and Corporate Affairs teams 

to be a model leader to other companies in showing support to the LGBTQIA+ 

community with responsible and effective participation in the legislative process. 

From comprehensive training on lobbying, to a robust social media strategy, 

we empower employees/executives to advocate and remind legislators that 

companies thrive when employees can be their true, authentic selves at work. 

To support Dell’s advocacy and our team members’ personal advocacy on 

LGBTQIA+ related bills, the community and the families of trans youth, Dell 

Technologies alongside our Transgender Task Force ramped up support to our 

advocacy partners such as GenderCool, held lobby days at State Houses, and 

developed important training and information we shared with participants at the 

O&E Executive Forum.

The Pride ERG has been named the center of joy in our company’s hybrid work 

setting. This dedicated global Pride Leadership team volunteers their time to create 

global events like Pride’s Got Talent, lip sync battles, Global Pride Month and 

dance parties that bring contests, speakers and fun from around the world. This 

work shows how innovative our ERG has been in putting a smile on team members’ 

faces across the world even in a virtual world. 

We have grown our membership over 15% to over 7,000 members and we are not 

stopping there, adding locations in South America, Canada and looking to add 

Poland and Philippines in the next year. We couldn’t have done this without our 

advocacy partners, including Out & Equal, with whom we have been partnering 

since 2004. Dell Technologies is thrilled to not only be a Titanium Partner, but the 

official partner helping with the organization’s digital transformation – showcasing 

the true impact technology can have in driving human progress. We are incredibly 

optimistic about the future and are proud that at Dell Technologies every employee 

in every country around the world is welcome to Be Yourself!



Together we are 
unstoppable

 To learn more, visit 
  experian.com/unstoppable.

Inclusion is a key to our success
Why is it important for Experian to be active in LGBTQ+ inclusion efforts?
An inclusive workplace culture can only thrive when our colleagues feel they can bring their whole 
selves to work and don’t have to hide who they are.

We learned through our first Out & Equal conference four years ago that, for some employees,  
the time they spend at work may be the safest parts of their day. Think about that. What an honor, and 
a responsibility, we have to our teammates.

We provide a safe, inclusive, and respectful work environment for all of our employees, and we seek to 
extend that to the communities we serve. We know the LGBTQ+ community still faces many challenges 
and discrimination. 

Whether it’s through credit education, partnering with organizations and advocates for the community, 
or sharing with the Out & Equal membership how we’re leading the way, we can provide solutions. Our 
goal is to provide resources and support to help them achieve personal and professional success. 

How does Experian empower emerging LGBTQ+ professionals? 
Internally, we’ve created an employee resource group of teammates from senior leaders through our 
more junior associates called the Experian Pride Network that has been key to providing support, 
learnings, and development for our LGBTQ+ community and its allies. Combined with our broad-based 
talent management and professional development programs, we nurture a system that empowers  our 
employees.

Why is it important for Experian to focus on intersectionality when talking about inclusion?
None of us is one-dimensional. I’m a mother, wife, daughter, friend, leader and more — and that’s 
the reality of not only our LGBTQ+ community but for all our teammates. We have different genders, 
ethnicities, nationalities, faiths, abilities, and other parts of us that define the power of us as 
individuals. We celebrate that individuality and the commonalities we have with each other.

What does your partnership with Out & Equal mean to you?
Our Out & Equal partnership has been instrumental in helping us establish and grow how we support 
and show up for our LGBTQ+ teammates. Our colleagues and leaders have made connections with 
individuals and organizations that have influenced how our Pride Network has evolved and helped us 
form best practices and policies for our work. 

Our Out & Equal partnership has reinforced our belief in what we can accomplish together and 
continues to inspire us to make our mission of financial inclusion a reality for all. 

Jennifer Schulz
CEO Experian North America
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Where you belong
At JPMorgan Chase, we’re dedicated to advancing equity 
and inclusion for LGBT+ employees, clients, partners and 
communities worldwide. 

Learn more at jpmorganchase.com/lgbt

© 2022 JPMorgan Chase & Co.
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Get to know Brad Baumoel, JPMorgan Chase’s  

Global Head of LGBT+ Affairs 

How do you empower LGBTQ+ employees to be their authentic selves, 

especially at work?

We work tirelessly to be best-in-class in everything we do. We start with the most inclusive 

and extensive protections, policies and benefits. 

But, we recognized quickly that workplace policies and practices were not enough.

We continue to evolve our talent management processes for the LGBTQ+ community, from targeted recruiting to leadership 

development, to mentorship and sponsorship, all geared towards increasing LGBTQ+ hiring, promotions and retention. 

Visibility matters and we’ve greatly advanced LGBTQ+ representation. In 2021 after launching the Office of LGBT+ Affairs, 

LGBTQ+ self-identification increased by 50% year-over-year – something that we are not aware any company has done 

before. This points to the concrete impact of enterprise-wide investments like my office. We are partnering with Out & Equal to 

develop this into a case study for others to replicate. 

We know that our global LGBTQ+ community has not historically seen ourselves in the highest echelons of business. We are 

laser-focused on elevating members of our Executive Forum – a group of nearly 500 LGBTQ+ senior leaders – providing them 

a platform and resources to be role models and mentors and make it even safer for others to come out. We are also proud to 

have won numerous Outies, not just for the recognition, but because it demonstrates to our employees that LGBTQ+ inclusion is 

a top priority. 

What are some of the biggest challenges facing the LGBTQ+ community?

While the LGBTQ+ global community continues to face threats to equal rights and protections, the attacks have been especially 

acute for the transgender and gender non-conforming (TGNC) community. This requires a multipronged strategy. We bring 

together multiple teams internally, along with our Gender Expansive Council, and partner with non-profits to provide support 

and tangible resources to our employees and the communities in which we operate. 

We are proud to have launched the Transgender & Nonbinary Leadership Initiative with Out & Equal. Together, we’re investing 

in the professional development of TGNC employees at all career stages to significantly shift the landscape of workplace 

inclusion. Diversifying the talent pipeline is not enough. We are engaging 

together in a sustained agenda of building resources and educational 

offerings to support workplaces of true belonging and where careers thrive. 

What motivates you to be unstoppable? 

When I came out twenty-five years ago, the words “professional” and “gay” 

were never in the same sentence.  I am motivated to pave a path in which 

every identity under the rich and diverse LGBTQ+ umbrella is valued for who 

they are and what they bring to their professions and the workplace.
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On the Uber platform, a staggering number of different people interact with one another across our 20 million trips a day. We 

need to build our products and run our business in a way that reflects the diverse communities we serve. That means it’s essential 

for our workforce to internally reflect the diversity that exists on our platform. If we want to achieve this success, it is necessary 

for us to cultivate an environment where diversity thrives, where people feel they belong, and contributions lend to the greater 

purpose. 

By making gradual and sustainable changes over time, Uber has rebuilt the foundation from the bottom up and completely 

reshaped our culture. Five years later, we are already seeing how diversity is making us stronger and enabling us to create 

more of an equitable and inclusive environment to move the world for the better.

Whether as an employee or a client, at Uber our purpose includes providing a safe environment for everyone to dress, speak 

and show-up as their authentic selves. This includes pulling your loved ones into the frame and being able to ride hand in 

hand in our cars. To move with Pride, Uber believes in shedding and evolving beyond gender and sexual oriented cultural 

stereotypes. To give everyone the ability to define their own identity as an earner or as a customer. Most importantly, to move 

with Pride at Uber means owning our journey and driving forward with purpose to always do better.



is proud to sponsor the 2022 Out & Equal 
Workplace Summit. Our partnership with 
Out & Equal spans many years, and we are 

committed to this longstanding relationship. 

At Disney, making a positive difference in 
the world has always been part of our DNA. 

That’s why we are committed to building an inclusive 
culture, actively supporting the contributions and 
stories of our LGBTQIA+ employees, and honoring 

LGBTQIA+ communities around the globe.

©Disney
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outandequal.org

SAVE THE DATE

SUMMIT 2023
ORLANDO, FL
SEPTEMBER 11-14
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Our Partners
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Platinum, Gold, and Silver 
 Partners

outandequal.org
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Diversity 
Matters 
to Us
We are building the most 
diverse, equitable and 
inclusive workforce for all
to come, stay, and thrive.

Everybody In at HP.
HP.com/diversity
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Paul Hastings is a leading global law firm committed 

to raising awareness about LGBT issues in the 

workplace and in our industry. We believe that 

diversity is much more than a policy or statement — 

it is who we are and how we do business. 

Talking about diversity is a good start.  
But now it’s time for action. Working together,  
we can make the difference.

20  #OESummit2022   #Unstoppable



Beaming  
with pride  
doesn’t look  
like it used to.  
Be Unstoppable.
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Intel is proud to reflect the diverse voices it
takes to push possible forward. Together, 
we are shaping the future of tech.

To learn more, visit intel.com/diversity

© Intel Corporation. Intel, the Intel logo, and other Intel marks are trademarks of Intel Corporation 
or its subsidiaries. * Other names and brands may be claimed as the property of others.

Innovation 
Begins with 
Inclusion

Unleash the Power of Our People

Unleash the Power of Our People
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Our Partners
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Bronze and Copper 
 Partners

outandequal.org
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A place to grow your career 
as your authentic self. 

Catalent. 
Personal Initiative. Dynamic Pace. Meaningful Work.
Visit careers.catalent.com for more information

be TRUE.  VALUED. be be 

Intent: Print
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Duration: N/A

Distribution: Fiserv

Vendor: N/A
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Out and Equal Workplace 
Summit 2022 Philanthropy Ad
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Version: 7

Out and Equal Workplace Summit 2022 Philanthropy Ad

Print Ad

Fiserv is proud 
to support the 
2022 Out & Equal 
Workplace Summit 
and its mission to 
achieve LGBTQ+ 
workplace equality.

For career opportunities
please visit careers.fiserv.com

© 2022 Fiserv, Inc. or its affiliates. All rights reserved. 

Invested in  
celebrating differences.

Our differences are  what unify us. At BNY Mellon, 
we celebrate the strength that comes from 
diversity. As a company committed to powering 
success for all, we are honored to support  
Out & Equal’s Workplace Summit.

©2022 The Bank of New York Mellon Corporation. All rights reserved.

At BNY Mellon, we believe making a positive 
impact in the world starts by empowering  
people to reach their fullest potential.

It is our great pleasure to support 
The Center Women’s Event.

©2021 The Bank of New York Mellon Corporation.

bnymellon.com

Invested in
celebrating
di�erences.
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lmi.co/graduate

Confidently 
pursuing tomorrow 
begins with a dedication 
to diversity, equity, 
and inclusion today.

Liberty Mutual is proud 
to support the 2022 
Out & Equal Summit.

The ongoing human rights achievements of the LGBTQIA+ 
community are one of the great success stories of our era. 

They are the result of tremendous courage, persistence, and an 
unshakeable belief in the power of inclusion. Lockheed Martin 
is proud to support the LGBTQIA+ community, and together, we 

will continue to accomplish great things. 
Learn more at lockheedmartin.com/diversity

Innovation through Inclusion.

Lockheed Martin. Your Mission is Ours.®

© 2022 Lockheed Martin Corporation
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Learn how we’re transforming
the way we work, together.
At Trimble, we are committed to 
fostering a culture of belonging 
where our LGBTQ+ colleagues 
are respected, valued and have 
opportunities to thrive.
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Making a 
remarkable 
difference 
starts with you

People. Passion. 
Possibilities.®

abbvie.com

At Airbus, we value the unique perspectives of 
our employees and are committed to a culture of 
inclusion and diversity that fosters respect and 
opportunity for all.  It’s how the greatest ideas take 
flight and how Airbus is setting the course for the 
aerospace industry.  
 
#EmbraceDiversity

Setting the 
course

WE MAKE IT FLY

airbus.com

Airbus HRC Ad 8.125x10.5 Updated 090722.indd   1Airbus HRC Ad 8.125x10.5 Updated 090722.indd   1 9/8/22   8:14 AM9/8/22   8:14 AM

We’re in  
Your Corner
People today can spend nearly half 
their lives over the age of 50. That’s 
a lot of living. So, it helps to have a 
wise friend and fierce defender like 
AARP in the community. 

Learn more about how we  
support our LGBTQ+ employees  
at the Engagement Center.

aarp.org/wisefriend      /aarp      @aarp
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home.barclays/who-we-are

Proudly  
supporting 
Out & Equal
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cna.com

“CNA” is a registered trademark of CNA Financial Corporation. Certain CNA 
Financial Corporation subsidiaries use the “CNA” trademark in connection 
with insurance underwriting and claims activities. Copyright © 2022 CNA.  
All rights reserved. 20220812 3255-DI

At CNA,  
you belong
We work hard to build a 
welcoming, inclusive culture 
where all employees feel valued.

We’re proud to be 
a great place to 
work for all
Everyone at Crowe can be their authentic self 
— discover how at crowe.com.

©2022 Fortune Media IP Limited. Used under license.  
Visit www.crowe.com/disclosure for more information about Crowe LLP,  its subsidiaries, and Crowe Global. © 2022 Crowe LLP.

TSDEI2300-005B

Learn more at TheCloroxCompany.com/careers

THRIVE AT CLOROX

We believe diverse backgrounds and 
perspectives create stronger teams, unlock 
innovation, generate value for our stakeholders 
and – ultimately – make this world a better place.
Join our community of smart, collaborative 
teammates and our inclusive workplace where 
we support each other in work and in life.
Make an impact with Clorox. 

At Citi, we believe an inclusive world unlocks the true
potential in what we can achieve together. We’re dedicated to
supporting the LGBTQ+ community around the world, and to

keep pushing forward to create a better tomorrow.

FOR THE LOVE OF

looking out              
    for each other.

for the love of progress
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CVS Health® is proud  
to sponsor the  

2022 Out and Equal  
Workplace Summit.

In recognition of its inclusive workplace, 
Dow has been named by the Human Rights 

Campaign (HRC) Foundation as a 2022 
“Best Place to Work” for LGBTQ+ equality. 
This marks the Company’s 17th consecutive 

year receiving a perfect score on HRC’s 
Corporate Equality Index. 

Dow is proud of our track record on LGBTQ+ 
rights and inclusion and will continue 

working to achieve the highest standards for 
policies and practices, championing equality 

for all of our employees.

At Dow, we’re championing diversity 
and inclusion. Join us!

Can inclusion 
make us  

stronger?

dow.com®™Trademark of The Dow Chemical Company (‘Dow’) or an affiliated company of Dow.  
© 2022 The Dow Chemical Company. All rights reserved.  

20831_v1_quarterpage.indd   120831_v1_quarterpage.indd   1 8/22/2022   1:10:19 PM8/22/2022   1:10:19 PM

For Ericsson, empowering 

an intelligent, sustainable, 

and connected world takes 

more than cutting edge 

technology; it’s also about 

people. We’re committed to 

creating a workplace where 

eveveryone feels safe to bring 

their whole selves to work.

Imagine 
Possible

The Future is Equal
Exelon is proud to support the Out & Equal Workplace 
Summit, whose mission is dedicated to achieving 
LGBTQ workplace equality through executive leadership  
development, comprehensive training and consultation, 
and professional networking opportunities.

exeloncorp.com

Exelon_Out-and-Equal_Ad.indd   3Exelon_Out-and-Equal_Ad.indd   3 8/9/22   9:58 AM8/9/22   9:58 AM
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Everybody in. 
Proud to be out.

General Motors is proud to support Out & Equal and 
the LGBTQ+ community. As the first automaker to 

support the Equality Act, we celebrate and embrace 
the vibrant diversity painting the culture of GM.

gm.com   ©2022 General Motors. All Rights Reserved.

everybody in.

A Place Where Pride Thrives.

GEICO is a registered service mark of Government Employees Insurance Company, 
Washington, DC 20076; a Berkshire Hathaway Inc. subsidiary. © 2021 GEICO

Inclusion

We believe in a culture of

SupportRespect

We’re proud to support our LGBTQIA+ associates and their families.

Are you ready to explore 
how much you can achieve?

Join us at: 
www.franklintempletoncareers.com

© 2022 Franklin Distributors, LLC. Member FINRA/SIPC. All rights reserved.

Take your 
career further.
Think Forward.
Think Big.

US_DI_1016518_916518_OutEqual_Ad_0822.indd   1US_DI_1016518_916518_OutEqual_Ad_0822.indd   1 8/19/22   4:01 PM8/19/22   4:01 PM
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Over here,  
Pride lasts all year.
You shouldn’t have to face barriers in pursuit of 
healthcare. At Included Health, our dedicated queer 
and trans-led care team is on call and by your side 
every step of the way. We uniquely support members 
through one of the first care concierge and healthcare 
navigation platforms designed for care, connection, 
advocacy, and guidance for the LGBTQ+ community.

Learn more at includedhealth.com/lgbtq-health
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  Always wear your seat belt, and please don’t drink and drive. 
© 2022 Nissan North America, Inc. 
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Lorem ipsum dolor sit amet, consectetur adipiscing elit. Fusce 
vitae nisl pellentesque, fermentum magna eu, tincidunt nibh. Vi-
vamus imperdiet tempus purus, sodales sagittis tortor dapibus 
vel. Pellentesque feugiat euismod arcu, tristique aliquam neque 
faucibus sed. 

Nulla convallis ante feugiat odio imperdiet, ut scelerisque nunc 
hendrerit. Suspendisse quam ante, pretium id lorem vel, volut-
pat tempor sem. Sed ut ante euismod, tincidunt purus ac, hend-
rerit sapien.

Nulla convallis ante feugiat odio. 

lorem ipsum dolor sit amet. 

first line

second line.

Randstad remains deeply committed to equity, diversity, 
inclusion, accessibility and LGBTQ+ rights — and to the  
rights of workers everywhere. We know that when workforces 
accurately represent their communities, they’re not only more 
productive and innovative, they’re also better, happier places  
to work. 

To learn how we’re helping our customers build those 
workplaces, visit RandstadUSA.com/about/diversity-inclusion.

© Randstad North America, Inc. 2022 

human forward.

representative 
workforces

matter.

To learn more about opportunities here, please visit 
jobs.scjohnson.com or drop us an email at scjhr@scj.com

As a global, purpose-led company, SC Johnson is committed to 
making the world a better place today and for future generations. 
Our high-quality products and iconic brands are in homes, schools 
and businesses in virtually every country worldwide.

We believe cultivating inclusion and diversity is fundamental to how 
we hire, retain and inspire the best people. Our consumers are as 
diverse as the entire world, and so are SC Johnson people – which is 
why we recognize and support the unique backgrounds, talents and 
abilities of everyone around the world.
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At State Street 

we are committed to 

a work environment 

where you can be 

your authentic self.

statestreet.com/careers
©Siemens, 2022. All Rights Reserved.

Pride – Proudly 
innovating 
together. 
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Our Culture Recipe
Supporting employees of all 

backgrounds, passions, and grains.

careers.toasttab.com

travelers.com  
The Travelers Indemnity Company and its property casualty affiliates, One Tower Square, 
Hartford, CT 06183  
© 2022 The Travelers Indemnity Company. All rights reserved. Travelers and the  
Travelers Umbrella logo are registered trademarks of The Travelers Indemnity  
Company in the U.S. and other countries. M-18636 New 8-22 

It’s better under the umbrella®

Whatever brings you joy, whatever ignites your soul,  
we say yes. At Travelers, we respect that.  
We understand that diversity – and true inclusion –  
is essential to growth, innovation and achievement for all.  
So we’ll never stop striving to make everyone who  
comes through our doors feel welcome and valued.  
Because your uniqueness truly is our greatness.

Learn more at travelers.com/diversity

Many values. 
One mission. 
At USAA, we believe that when employees are empowered to be 
their true selves, they feel valued and more fully engaged in 
contributing to our mission — serving the financial needs of the 
military community.

It’s a key part of our commitment to attract, develop and retain a 
diverse and inclusive workforce. 

Join our mission at usaajobs.com

USAA means United Services Automobile Association and its affiliates. USAA is an equal opportunity and 
affirmative action employer and gives consideration for employment to qualified applicants without regard 
to race, color, religion, sex, sexual orientation, gender identity or expression, pregnancy, national origin, age, 
disability, genetic information, veteran status, or any other legally protected characteristic. 289078-0922
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At Viatris™, diversity, equity and inclusion are essential 
to our mission to empower people worldwide to live 
healthier at every stage of life. We are proud to support 
our LGBTQ+ employees, allies and communities.

© 2022 Viatris Inc. All Rights Reserved. VIATRIS and the Viatris logo are trademarks of Mylan Inc., a Viatris Company.

REMEMBER
TO 
BE



outandequal.org  43

outandequal.org

SAVE THE DATE

SUMMIT 2023
ORLANDO, FL
SEPTEMBER 11-14
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Our Partners
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outandequal.org

Digital
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PROVING LIVES.

@Phillips66Co22-0002_43 © 2022 Phillips 66 Company. All rights reserved.

At Phillips 66, supporting our people, 
our environment and our communities 
guides everything we do.

That’s why we’re proud to sponsor the 
2022 Out & Equal Workplace Summit.
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WHEN IT
REALLY
MATTERS
www.alixpartners.com
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CCS Fundraising is proud to support CCS Fundraising is proud to support 

Out & EqualOut & Equal
and our diverse community  and our diverse community  

of colleagues and alliesof colleagues and allies

info@ccsfundraising.com |  ccsfundraising.com
We partner with nonprofits for transformational change

WHAT WE SERVE...

IS AS DIVERSE AS WHO WE ARE.
When Bill Darden opened his first restaurant in 1938, he employed anyone 
willing to work hard, work smart and grow with the company – without 
regard to race, gender or background.

Ensuring an inclusive and diverse workplace is at the very heart of Darden 
and our brands. We are strengthened by a diversity of cultures, perspectives, 
attitudes and ideas. We honor each other’s heritage and uniqueness.

We continue to prioritize our inclusion and diversity efforts across our 1800+ 
restaurants not just because it is the right thing to do – but because it makes 
us better. It leads to innovation of thought, fuels our growth as a company 
and creates great places to work for our team members.DARDEN.COM

®

At Darden,  
everyone is welcome 
to a seat at our table.
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YOUR SMILE 
BELONGS 
HERE 

DentaQuest is committed to creating healthy smiles for 
millions of Americans, and it all starts with yours!

Diversity, equity and inclusion are embedded in everything 
we do. Not only do we honor different backgrounds and 
perspectives and value inclusion, but we’ve created a 
welcoming, safe environment where all employees can feel 
comfortable being who they are.

Join us at dentaquest.com/about-us/careers!

Join the Movement!

#OESummit2022
#Unstoppable

outandequal.org
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www.quest.com

Quest Software provides safe space for employees 
to share experiences, give and receive support, ask 
questions, and advance awareness on issues that 
affect the LGBTQ+ community.

Start your Quest 
with PRIDE

Join the Movement!

#OESummit2022
#Unstoppable

outandequal.org
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REMEMBER
TO 
BE
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