


The Out & Equal Workplace Summit is the largest LGBTQ 
workplace inclusion conference in the world. It is an annual 
event to learn, connect, restore, and exchange best practices 
from around the world on LGBTQ workplace inclusion. This 
transformational experience has a multiplier effect – for every 
one of the 5,000+ participants, we know their ripple of change 
extends to hundreds of companies and organizations with 
hundreds of thousands of employees. 
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Our strength is rooted in a very different 
place than the angry discourse of division. We 
have inherent in our community the power 
of love without boundaries, of radical queer 
acceptance, and of nonbinary thinking. It can 
build bridges, it can unify us in our shared 
humanity, and it can change the world.

“
Erin Uritus, CEO, Out & Equal
Opening Plenary Workplace Summit | October 6, 2021
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The Out & Equal Workplace Summit is the largest and longest-running event for LGBTQ 
workplace equality, over 20 years old.

2021 SUMMIT AT A GLANCE

21 TRACKS

1,000 C-SUITE / SENIOR LEADERS

5,000+ ATTENDEES
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115 WORKSHOPS



2021 SUMMIT AT A GLANCE
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92%
RATED SUMMIT VIRTUAL PLATFORM 
EXPERIENCE GOOD OR BETTER

95%
RATED OVERALL LEARNING 
EXPERIENCE GOOD OR BETTER 93%

WOULD ATTEND SUMMIT VIRTUALLY 
AGAIN

95%
WOULD RECOMMEND SUMMIT TO A 
FRIEND OR COLLEAGUE



CEO PRESENCE
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BETH FORD
CEO, Land O’ Lakes Inc.

The most important advice I can give to someone is that you are great the way you are. You do not need to 
change to be somebody else. You need to be your best self and be valued for who you are. If you don’t feel 
valued in your professional life, you are not in the right place for you. Change the environment, not yourself. 

DAN HELFRICH
CEO & Chairman, Deloitte

At Deloitte, we’ve thought a lot about the 
intersection of identities with one’s mental 
health, so that we focus on elevating the 
entire person and their entire experience.

ENRIQUE LORES
CEO, HP

The only way to unleash the amazing 
possibilities ahead is through the power of 
diverse perspectives. Stop only talking about 
inclusion and actually practice it.

“

“

“



GEOGRAPHIC SNAPSHOT
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55
COUNTRIES 

REPRESENTED

31% increase from 2019!

49
STATES 

REPRESENTED



INDUSTRY REPRESENTATION

20%

Advertising / Marketing

Aerospace / Defense

Banking / Financial Services 

Chemicals / Biotechnology 

Consulting / Professional Services 

Energy / Oil / Gas

Engineering / Construction

Entertainment / Media

Food / Beverage / Grocery

Government

IT / Technology

Non-Profit

Retail / Consumer Products 

Other

20%

14%

5%

5%

7%

9%

4%

2%

3%

2%

4%

2%

2%
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DEMOGRAPHIC SNAPSHOT
SEXUAL ORIENTATION

Lesbian
Gay
Bisexual
Queer
Heterosexual
Asexual
Prefer Not To Say
Not Listed Here

14%
32%

9%
8%

28%
1%
7%
2%

GENDER IDENTITY

Male
Female
Non-Binary / Genderqueer
Prefer Not To Say

42%
49%

5%
3%

RACE / ETHNICITY

African American/Black
American Indian/Alaskan Native/First Nation
Asian/Pacific Islander
Caucasian / White
Latinx, Latino/a, Hispanic
Multi-Ethnic
Prefer Not To Say
Not Listed Here

8%
0%
7%

61%
12%

4%
5%
1%

6% of attendees identify as Transgender

AGE

21 - 34
35 - 44
45 - 54
55 - 64
65 - 74
Prefer Not To Say

33%
30%
20%

8%
1%
8%
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60% FIRST TIME @ SUMMIT 3% VETERANS



Land O’ Lakes CEO, Beth Ford, the first openly gay, woman CEO of a Fortune 500 
company sat down with Out & Equal CEO Erin Uritus for a conversation on the 
essentials of leadership, innovation, and equity within the company she leads and 
in communities at-large, and what leaders must prioritize to create a more inclusive 
future of work.

PREMIER SESSION

On Leadership: A Conversation 
with Land O’Lakes CEO Beth Ford 
and Out & Equal CEO Erin Uritus

What we’re trying to do is 
broaden the aperture and 
talk about diversity more 
broadly. When you hire 
someone, you hire their 
entire family. They leave 
work every day, and that’s 
who they’re going home 
to. We have to see the full 
person. We have to invest 
in the community that the 
employee belongs to.

Beth Ford (she/her)
Land O’ Lakes, President & CEO 

“

I had several new leaders from my organization attend this 
session. It helped highlight the journey of LGBTQ+ folks. It 
started so many great conversations here and helped inspire 
folks to do more.

Guardian Life Insurance Attendee

PRESENTERS

Beth Ford, Land O’ Lakes, President & CEO (She/Her); Erin Uritus, Out & Equal, CEO (She/Her)

WHAT ATTENDEES SAY
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99% OF ATTENDEES RATED THIS SESSION GOOD OR BETTERWATCH NOW

https://outandequal.org/2021-summit-premier-sessions-rewind/


The way that we use language holds power. A simple word we use can offer a 
person or a community validation, acknowledgment and respect…and it can also 
have the power to deny them. Inclusive language matters to the LGBTQ community, 
especially gender-expansive language. In 2019, Merriam-Webster deemed the 
singular pronoun “they” the word of the year. Though nonbinary identities are not 
new, the rise in awareness, visibility, and freedom to explore one’s gender identity 
is increasingly a reality for many around the world. In this exciting session, CV 
Viverito, who leads O&E’s global work, sat down with advocates from four countries 
and held a multi-lingual conversation about nonbinary identities, language evolution 
and workplace inclusion.

PREMIER SESSION

Nonbinary in Four Languages

There is a sort of cosmology 
to the world that we live 
in that tends to be quite 
binary. When I started 
noticing this, I was able to 
finally put a name to my 
identity as nonbinary. For 
me, being nonbinary isn’t 
just a personal experience, 
it’s a whole new way to see 
the world.

SaSa Testa (he/they)
Diversidad y Derechos Humanos del Banco de 
la Nación Argentina y Co Coordinador del Área 
Educación de la Fundación Igualdad

“

The nonbinary premier session was without question 
a profound and moving experience. One hour was not 
enough. We need more events like these. Significantly more. 
This was such a wonderful conversation and I crave more. 

Sunrun Attendee

PRESENTERS

Moderator: CV Viverito, Out & Equal, Deputy Director, Global Programs & Stakeholder Engagement 
(They/Them), Aritra Kanjilal, NielsenIQ, Sr. Manager, Product Leadership & PRIDE South Asia ERG 
Lead (He/Him); Mikkel Mergener, Mattos Filho, Veiga Filho, Marrey Jr e Quiroga Advogados, 
Intern, (They/She/He); SaSa Testa, Gerencia de Género, Diversidad y Derechos Humanos del Banco 
de la Nación Argentina y Co Coordinador del Área Educación de la Fundación Igualdad, (He/They)

WHAT ATTENDEES SAY
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100% OF ATTENDEES RATED THIS SESSION GOOD OR BETTERWATCH NOW

https://outandequal.org/2021-summit-premier-sessions-rewind/


Over the years, our partners at NBC Universal have joined us during Summit to 
discuss current issues central to the LGBTQ+ community through the lens of politics, 
the law, and the Supreme Court. This year, Shepard Smith, Kendis Gibson, Pete 
Williams, Brooke Sopelsa, and Jo Yurcaba will  provided insights on the latest news 
facing the LGBTQ+ community.

PREMIER SESSION

NBCU News Group Summit: 
Covering SCOTUS and LGBTQ+ 
Issues In America

On the day of the marriage 
equality decision, I thought 
about all of the struggles 
we have had to go through 
for all of this time and 
then I thought about how 
future generations will 
think absolutely nothing of 
it. And that is what made 
me so overwhelmed with 
emotions and proud. Justice 
was done that day.

Shepard Smith (he/him)
CNBC, Anchor and Executive Editor of “The 
News with Shepard Smith”

“

I’m a political news junkie so I really liked the NBC session 
about SCOTUS.

Toyota Attendee

The NBCU session is ALWAYS my favorite!

Northwestern Mutual Attendee

PRESENTERS

Kendis Gibson, MSNBC, Anchor, “Gibson and Reiser Report” (He/Him); Shepard Smith, CNBC, 
Anchor and Executive Editor of “The News with Shepard Smith” (He/Him); Brooke Sopelsa, NBC 
News, Editorial Director of NBC Out (She/Her); Pete Williams, NBC News, NBC News Justice 
Correspondent (He/Him); Jo Yurcaba, NBC News, Reporter (They/Them)

WHAT ATTENDEES SAY
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95% OF ATTENDEES RATED THIS SESSION GOOD OR BETTERWATCH NOW

https://outandequal.org/2021-summit-premier-sessions-rewind/


Full of unique and distinct cultural traditions and government models, the Asia 
Pacific region cannot be painted with one brush. At the same time, the economic 
and business constructs that connect these countries under one region can unify 
many multinationals’ efforts around LGBTQ+ inclusion, and broader DEI efforts. 
In this session, Deena Fidas, O&E’s Managing Director and Chief Program & 
Partnerships Officer sat down for a fireside chat with Fern Ngai, former CEO of 
Community Business and seasoned leader and changemaker with experience 
successfully leading major DEI strategies throughout Asia. We also heard from key 
leaders across four countries on the most pressing opportunities for progress and 
collaboration across the region towards a shared vision of the future of work.

PREMIER SESSION

Working for Change Across 
APAC: Common Goals, Distinct 
Challenges

Successful companies think 
‘glocally’ - which means 
they adopt practices in 
both a global and local 
framework. When we 
create inclusive workplace 
environments, it must make 
sense for each individual 
country. The APAC region 
is not a monolith - each 
country has extremely 
different foundations. 
Therefore, our practices 
must be ‘glocal.’

Geraldine Tay (she/her)
Oracle, Employee Experience, HR

“

This was the most incredible handful of days I have had the 
pleasure of experiencing. I’ve never felt so openly accepted 
and loved in a space anywhere other than in a performance 
capacity.

Citi Attendee

PRESENTERS

FIRESIDE CHAT: Deena Fidas, Out & Equal, Managing Director and Chief Program & Partnerships 
Officer (She/Her) and Fern Ngai, KELY Support Group, Chairperson, (She/Her) PANEL: Moderator: 
Alexis Lin (She/Her); Alexander Dmitrenko, Freshfields Bruckhaus Deringer, Counsel / Head of 
Sanctions (He/Him); Chris Eugenio, Philippine Financial & Inter-Industry Pride, Board of Trustee (He/
Him); Justine Hsu, Nike, GC 365 Experience Assistant Manager (She/They); Geraldine Tay, 
Oracle, Employee Experience, HR (She/Her)

WHAT ATTENDEES SAY
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100% OF ATTENDEES RATED THIS SESSION GOOD OR BETTERWATCH NOW

https://outandequal.org/2021-summit-premier-sessions-rewind/


This multi-lingual session drew from the experiences and expertise of LGBTQ 
workplace advocates from across Latin America to identify new paths forward 
toward expansive gender inclusion. For every exciting headline, such as Argentina’s 
recent adoption of nonbinary identity documents, there are sobering data points 
as well, such as the 70% rise in anti-transgender violence in Brazil in 2020 alone. 
In order to identify our roadmap for progress, we first need to begin to bridge the 
silos of civil society and business, address how the gender ideology movement 
is affecting the workplace, as well as examine how the gender binary is deeply 
infused into so many of our structures, even the very fabric of languages such as 
Spanish and Portuguese. This session explored these topics and more, in a thought-
provoking conversation around gender in workplaces across Latin America.

PREMIER SESSION

Gender in Latin America: 
Roadmap for Progress

“

My favorite part of Summit was hearing what other 
companies are doing to support LGBTQ and gender 
neutrality in their respective workforces.

Sunovon Pharmaceuticals Attendee
PRESENTERS

Moderator: Ananda Puchta, ELLA Global Community, Country Director (She/Her); Karla Avila, 
Intel, HR Senior Case Manager (She/Ella); Ti Marinho, Twilio, Customer Success Manager LATAM 
(They/Them); Juan Pablo Marulanda, Dow Chemical, Customer Manager & GLAD Employee 
Experience Co-lead (He/Him); Avril Tapia, Pemex, Vicepresidenta de la red por la diversidad de 
Pemex (She/Ella)

Allies is a very broad term 
because all of us can be 
allies to different members 
of the LGBTQ community. 
For example, as a lesbian, I 
can be an ally to nonbinary 
and trans folks. When 
we talk about educating 
allies, it’s about educating 
all of us. We’re all better 
together.

Karla Avila (she/ella)
Intel, HR Senior Case Manager

WHAT ATTENDEES SAY
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100% OF ATTENDEES RATED THIS SESSION GOOD OR BETTERWATCH NOW

https://outandequal.org/2021-summit-premier-sessions-rewind/


Increased access to technological innovation in the late 1990s and early 2000s 
led to conversations about the future of work and the changing nature of leadership 
expectations, as employees placed higher value on engagement, job satisfaction, 
and morale. Researching what he called the “reconstruction of contemporary 
employees” at the time, Kirk Snyder found that employees reporting to LGBTQ+ 
managers had higher levels of satisfaction, engagement, and morale than other 
employees. In the fifteen years since the publication of The G Quotient: Why Gay 
Executives are Excelling as Leaders… and What Every Manager Needs to Know, 
how have LGBTQ leaders responded to the needs of the workforce? As employee 
expectations continue to shift towards belonging and equity, what does it mean 
to be yourself and find work you love? What lessons can we draw from LGBTQ+ 
leaders on leveraging difference to foster team inclusion? What exactly does it 
mean to be an “LGBTQ leader,” and how do our identities and experiences inform 
our leadership practice? This premier session, moderated by Kirk Snyder, author of 
The G Quotient and Finding Work You Love, featured senior LGBTQ+ leaders across 
various industries sharing their personal experiences at work. 

PREMIER SESSION

Queering Leadership

The real leaders are the people 
in the younger generation. 
They are fearless and they 
are teaching all of us to be 
fearless and to fight the fight 
for them. They are taking on 
what we have already started, 
but our generation is leading 
through their example. They 
are a lot more comfortable 
being themselves and it is so 
important to fight for them 
so they never have to enter a 
closet they’ve never seen.

Chris Mossiah (they/them)
J.P. Morgan Chase, Vice President

“

It was empowering to hear from LGBTQIA+ people who 
were in similar corporate roles and are succeeding 
professionally.

AmerisourceBergen/Lash Group AttendeePRESENTERS

Moderator: Kirk Snyder, University of Southern California, Professor and Chair, Department of 
Business Communication (He/him); Beck Bailey, Accenture, Managing Director, Global Inclusion & 
Diversity (He/Him); Patty Dingle, BNY Mellon, Head of Diversity and Inclusion, Americas (She/Her); 
Chris Mossiah, J.P. Morgan Chase, Vice President (They/Them); Stephen Huey, Out & Equal, 
Senior Director of Corporate Engagement (He/Him)

WHAT ATTENDEES SAY
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96% OF ATTENDEES RATED THIS SESSION GOOD OR BETTERWATCH NOW

https://outandequal.org/2021-summit-premier-sessions-rewind/


One year ago, an Executive Order under the Trump Administration banned participation 
in various types of diversity training and sent ambiguity and fear across the public sector. 
Months later, the Biden-Harris Administration quickly reversed course and implemented the 
Bostock decision to bolster LGBTQ+ protections across federal agencies. One year ago, an 
Executive Order under the Trump Administration banned various types of diversity trainings 
sparking fear across the public sector. Months later, the Biden-Harris Administration reversed 
course and implemented the Bostock decision to bolster LGBTQ+ protections across federal 
agencies. This session kicked off with Jamie Keen, Domestic Policy Council with the Executive 
Office of the President, who is helping lead the current administration in its mission to 
advance LGBTQ equality throughout the country. Following that, we heard from a panel of 
leaders from different agencies to learn more about how they are institutionalizing LGBTQ 
inclusion now and their own individual experiences with public service. And finally, we 
heard from Kiran Ahuja, Director of the Office of Personnel Management, the first South 
Asian American and first Asian American woman to lead OPM.

PREMIER SESSION

New Directions for the Federal 
Workforce: Inclusion and 
Belonging Across Agencies

Sexual orientation and 
gender identity contribute 
to lived experiences and 
unique vantage points that 
enrich our workforce and 
allow us to better meet 
the needs of the American 
people.

Kiran Ahuja (she/her) 
Director of the Office of Personnel Management

“

I was really happy to see that there was a Premier Session 
focusing on issues in the public sector. I got a lot out of New 
Directions for the Federal Workforce.

Academy of Motion Picture Arts and Sciences Attendee

WHAT ATTENDEES SAY
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96% OF ATTENDEES RATED THIS SESSION GOOD OR BETTERWATCH NOW

PRESENTERS

Kiran Ahuja, Director of the Office of Personnel Management (She/Her); Jamie Keen, Domestic 
Policy Council with the Executive Office of the President; Mahri Monson, U.S. Office of Personnel 
Management, Diversity Program Manager (They/them/She/Her); Alex P, FBI, Analyst (She/
Her); Rita Sampson, Office of the Director of National Intelligence, Chief of Equal Employment 
Opportunity (She/Her); Natalie Veeney, US Office of Personnel Management, Deputy Director 
(She/Her); Bali White, Office of Equity, Diversity, and Inclusion / National Institutes of Health, 
Strategist, Sexual & Gender Minority Portfolio, (She/Her)

https://outandequal.org/2021-summit-premier-sessions-rewind/


Jane Coasten, host of “The Argument” at the New York Times and Pri Bertucci, CEO 
of [DIVERSITY BBOX” joined in conversation to talk about navigating the workplace 
as queer people of color, the role race and colorism have to play in society and 
workplaces, and the importance of coming together as a community to create better 
workplaces for the future. 

PREMIER SESSION

The Moment We’re In: A Dialogue 
Between Jane Coaston, host of 
“The Argument” at the New York 
Times and Pri Bertucci, CEO of 
[DIVERSITY BBOX]

If we have more inclusive 
and neutral language, we 
could have more empathy 
and acceptance for the 
queer community. In the 
future, if we are able to 
change the way we talk, 
we might then be able to 
change the way we think. 
Then we could change the 
world.

Pri Bertucci (they/them)
[DIVERSITY BBOX], CEO

“

The discussion between Jane Coaston and Pri Bertucci was 
fantastic and may have been my favorite session!

Mars, Inc Attendee
PRESENTERS

Jane Coaston, New York Times, Host of the Argument, She/Her; Pri Bertucci, [DIVERSITY BBOX], 
CEO, They/Them

WHAT ATTENDEES SAY
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100% OF ATTENDEES RATED THIS SESSION GOOD OR BETTERWATCH NOW

https://outandequal.org/2021-summit-premier-sessions-rewind/


The COVID-19 pandemic has resulted in catastrophic losses, and has taken an 
immeasurable toll on people around the world, with India being one of the hardest 
hit countries. Mental health rose to the top of our radars as employers have had 
to implement new support structures amidst emergency lockdowns and a global 
health pandemic. As businesses act, in real time, to adapt to our new reality and 
to engage in collective action, we must ask ourselves: What does belonging look 
like amidst a crisis? In this session, we learned from leading employers in India on 
how they have responded and continue to respond, as well as the ways in which 
they are transforming commitments to mental health and well-being to the actual 
implementation of life-changing initiatives. Understanding how employers are 
emerging from the COVID crisis in India yields lessons for individual leaders and 
companies alike, in India and around the world.

PREMIER SESSION

Belonging in Crisis: Lessons for 
the World

The stress and hardships from 
the pandemic led to a greater 
need for mental health programs 
throughout global workplaces. 
Its Ok to not be Ok. It’s important 
that in the workplace people are 
able to deal with mental health 
struggles privately, but are also 
able to get the care they need 
with support from the company. 

Apoorva Gandhi (He/Him)
Marriott International, Senior Vice President Multicultural 
Affairs, Social Impact and Business Councils

“

I felt inspired to see young and old business and political 
leaders speaking regarding the government, law, the 
pandemic, LGBT issues, ageism, racism, and spirituality in 
ways that gave me HOPE for our future. True role models. I 
wished I could bottle that and share it.

UScellular Attendee

PRESENTERS

Mukesh Batra, Bank of America, Senior Vice President (He/Him); Lakshmi Chandrasekharan, 
Accenture, Managing Director – Human Resources Lead (She/Her); Apoorva Gandhi, Marriott 
International, Senior Vice President Multicultural Affairs, Social Impact and Business Councils (He/
Him); Keshav Suri, ED-The Lalit Suri Hospitality Group and Founder- Keshav Suri Foundation, Co-
Chair FICCI Task Force on D&I Executive Director- The Lalit Suri Hospitality Group Founder- Keshav Suri 
Foundation (He/Him)

WHAT ATTENDEES SAY
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97% OF ATTENDEES RATED THIS SESSION GOOD OR BETTERWATCH NOW

https://outandequal.org/2021-summit-premier-sessions-rewind/


As communities mobilized to protest racial inequity and violence throughout 
2020 and into 2021, businesses small to large vowed to enact change and foster 
inclusion. Whether through internal DEI initiatives, inclusive marketing, and/or 
community philanthropy, corporate leaders reaffirmed their commitment to racial 
equity. We now need to ask ourselves, “what has changed and how can progress 
be sustainable?” How do we transform the conversations and aspirations to 
implementation of meaningful change? By which metrics do we measure success? 
The urgency of now demands real sustained change and breakthrough programs 
and conversation. In this session, corporate leaders driving belonging initiatives 
across different spheres of business discussed new programs, lessons learned, and 
best practices for creating meaningful change to drive full equity and inclusion. 

PREMIER SESSION

Beyond a “Reckoning” to 
Sustained Change: Digging Deep 
and Transforming Belonging 
Initiatives

Our work toward equity 
and inclusion is not a sprint. 
This is a marathon. It’s 
important that the work we 
do doesn’t fizzle out as the 
spotlight shines somewhere 
else, but instead that it 
becomes integrated into all 
that we do.

Wil Lewis (he/him)
Experian, Global Chief Diversity, Equity & 
Inclusion Officer

“

I learned so much more than I expected to learn. I was 
exposed to so much more culture, politics, and business than 
I expected. I actually learned more about racism, health, 
and government. It was so broad yet deep across all walks 
of life. 

Deloitte Attendee

PRESENTERS

Moderator: Isabel Porras, Out & Equal, Senior Director of Learning & Development (She/Her); 
Tara Hogan Charles, Procter & Gamble, Senior Director, Race Equity Programs & Partnerships, 
(She/Her); Rolddy Leyva, Capital One, Head of Diversity, Inclusion & Belonging (He/Him); Anna 
Mok, Partner, Deloitte & Touche LLP, President & Co-Founder, Ascend; Co-Founder, Ascend Pinnacle 
(She/Her); Alex Rhodes, Bank of America, Head of Diversity and Inclusion for Global Banking and 
Markets and International (He/Him); Wil Lewis, Experian, Global Chief Diversity, Equity & Inclusion 
Officer (He/Him)

WHAT ATTENDEES SAY
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95% OF ATTENDEES RATED THIS SESSION GOOD OR BETTERWATCH NOW

https://outandequal.org/2021-summit-premier-sessions-rewind/


The pandemic has had an impact on everybody’s work, from continuing to work 
in a remote environment, to COVID safety protocols, to not being able to work at 
all. This panel discussion featured seven Broadway professionals who discussed 
learnings from the past year, shared experiences being in the entertainment 
business, and how they hope all of us can move forward from the pandemic into a 
better future.

PREMIER SESSION

A View From the Stage: A 
Roundtable with Broadway 
Professionals

Just like people, progress is not a 
monolith. Just because someone 
wants to achieve progress a certain 
way does not mean that everyone 
will want to achieve progress in 
that same way. We all have to have 
grace and a generosity of spirit in our 
journey towards progress.

Osh Ghanimah (he/him)

“

My favorite part was learning about myself, others, and the 
world.  We’re truly not alone and there are others like us 
everywhere.

Deloitte Attendee

PRESENTERS

Moderator: Paul Oakley Stovall (He/Him); Stephanie Umoh (She/Her); Osh Ghanimah (He/
Him); Olivia Puckett (She/Her); Michael Balderrama (He/Him); Matu Ngaropo (He/Him); 
Sarina Riversa (She/Her)

WHAT ATTENDEES SAY
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Michelle Meow, host and producer of “The Michelle Meow Show” and a producer 
of programs at the Commonwealth Club, and Michelle MiJung Kim, a queer, 
immigrant, Korean American writer, speaker, activist, and CEO, joined together 
in conversation about how we can address anti-Asian hate. The two advocates 
discussed navigating their careers as queer, AAPI women, personal reflections on 
the current social and cultural moment for AAPI communities in the US, shared and 
differing individual experiences, and strategies for how to strengthen AAPI cultures 
of belonging.

PREMIER SESSION

Reclaiming Names, Reclaiming 
Space: An AAPI Fireside Chat with 
Michelle MiJung Kim and Michelle 
Meow

Representation cannot be
the end goal for diversity
and inclusion efforts.
Representation alone is not
going to dismantle every
harmful system that a
country or a company have
in place. The people in 
positions of power – no
matter what identities they
hold – need to enact changes
in order to dismantle
inequities.

Michelle MiJung Kim (she/her)
Awaken, Author, The Wake Up

“

I was simply blown away by the supportive nature and 
sheer joy in the ‘room.’  Not only did I learn in the moment 
but I walked away with resources and innovative ideas to
move forward. 

USDA NRCS AttendeePRESENTERS

Michelle MiJung Kim, Awaken, Author, The Wake Up (She/Her); Michelle Meow, 
Commonwealth Club of CA, Producer/Host (She/Her)

WHAT ATTENDEES SAY
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WELLNESS LAB

23

BACHATA 
FOOTWORK

Now more than ever, when many of us are 
working from home and isolated away from 
our friends, family and social networks, we 
need to recognize and support the health and 
wellbeing of LGBTQ professionals. Recent data 
show that LGBTQ people – both in the workforce 
and youth approaching the workforce – are at 
much greater risk of loneliness, depression, self-
harm, and suicide. Increasingly organizations 
are wrestling with how best to support their 
employees.  For the last five years, Out & Equal 
has increased our spotlight on mental health 
and wellness across many Summit components 
– from the renowned Snowflake exercise, to 
more workshops, to quiet space, to 12 step 
meetings for those in recovery, to creative 
artistic space. 

Premier Session: Belonging 
in Crisis: Lessons for the 
World

OESUMMIT PETS!

Mental Health & Well Being 
Workshop Tracks

12 Step Meetings

92% 
OF ATTENDEES RATED THE 
WELLNESS LAB GOOD OR BETTER

COOKING 
WORKSHOP



BELONGING NETWORKING SESSIONS

Some of the fondest memories of Summit are the workshop 
and hallway discussions with new colleagues, happy hour 
meet-ups, and company sponsored networking events. We 
know that Summit is a profoundly life-changing experience 
for so many attendees and that personal connection 
is a huge part of this, especially in the second year of 
the Pandemic. That’s why Out & Equal CEO Erin Uritus 
facilitated high-energy networking events to bring us 
together despite the distance.

I love hearing impactful 
conversations from people like me, 
and also getting to network and 
meet more people like me!

CNA Attendee

I gained so much cultural knowledge and 
understanding of other geographical cultures 
with one-on-one interactions with people from 
all over the world in the networking sessions.

EA/DICE Attendee

If we are able to attend in person 
next year, PLEASE keep the buddy 
program, and expand networking 
opportunities! Thank you for hosting 
this.

Medtronic Attendee

The Networking Session felt so comfortable, 
like we knew each other. We were able to talk 
freely. I had one individual that was having 
a hard time due to their transition at work 
and not feeling supported. Our conversation 
turned into a session full of suggestions and 
encouragement. We all provided our contact 
information to each other. To see how we 
quickly came together as strangers to help 
someone was incredible.

Dell Technologies Attendee

WHAT ATTENDEES SAY

4
Networking Events

599
Attendees

“

“
“
“

24



ENGAGEMENT CENTER

•  Apple
•  Bank of America
•  BlackRock
•  Boeing
•  Capital One
•  Dell
•  Deloitte
•  HP
•  JP Morgan Chase
•  The Walt Disney Company

TOP 10 VISITED BOOTHS (in alpha order)77
Booths / Participating Companies
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•  Company Logo 
•  About Us
•  Website Links
•  Job Opportunities
•  Graphics 
•  Videos
•  Polls
•  Discussion Board
•  Booth Representatives
•  Deals & Promos
•  Talk Now & Call Now
•  Updated Booth Metrics

ENGAGEMENT CENTER BOOTH 
FEATURES

87,500
Engagement Center Booth Visits

1,085
“Leave Your Card” Leads



BUDDIES PROGRAM
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The Summit Buddies program was created to connect 
attendees with one another, to share a bit about themselves, 
dream about the workplaces they want to create, and 
process the Summit experience before, during, and after 
the event. Just as many of us are still in touch with people 
we met long ago in the hallways, during a workshop, or 
at an evening networking event of past Summits, the 2021 
Buddies Program aimed to create lasting friendships, 
stronger community, and a sense of belonging.

I found it interesting that even though the three of us 
were in different industries, the struggles we have at 
work are so similar.

Toyota Attendee

“
HIGHLIGHTED SESSION:

Elevation Through Networking: How the Out & 
Equal’s Buddy Program Accelerated Changes at 
Boeing/Deloitte

Chance Encounters led to great relationships and 
meaningful impact! We joined Erin Uritus (O&E), Aro 
Royston (Boeing), and Mallory Schneider (Deloitte) 
moderated by Rae Stuart (Boeing) for a panel discussion,  
where we learned how two BRGs for fortune 500 companies 
accelerated change for LGBTQ+ inclusion through 
collaboration and networking derived from participating in 
the Out & Equal buddy program.



OPENING PLENARY
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OCT. 6, 2021

KEN JANSSENS
JP Morgan Chase

RIAZ BHAMANI
Bank of America

CHRISTIAN ZARRALUQUI
Bank of America

ARO ROYSTON
Boeing
MALLORY SCHNEIDER
Deloitte

RYAN O’CONNELL
Actor, Writer, Producer

LAURA HAYWARD
Bank of America

PAMELA (RAE) STUART
Boeing
ERIN URITUS
Out & Equal

SPEAKERS

Allyship matters. The onus is not on 
us to do all of the work. Progress 
comes when everybody comes 
together to understand that a 
thoughtful, more equitable world is 
achievable if all just commit to it.

REGGIE GREER (he/him)
White House Director of Priority Placement and 
Senior Advisor on LGBTQ+ Engagement

Representation matters. Queer and 
disability representation on TV, being in 
people’s living rooms every Thursday 
night, it matters. And it makes a difference. 
It helps move the needle more towards 
acceptance.

I want to challenge our 
community to be more 
open, more inclusive, and 
less stuck. Remember that 
insisting on your own truth 
and supporting spaces for 
all to belong in their own 
fullness is the most radical 
and transformative project 
you can take on.

ERIN URITUS (she/her)
Out & Equal

96% 
OF ATTENDEES RATED THIS 
SESSION GOOD OR BETTER

REGGIE GREER
White House Director of Priority 
Placement and Senior Advisor on 
LGBTQ+ Engagement

“

“

“
RYAN O’CONNELL (he/him)
Actor, Writer, Producer



THURSDAY PLENARY
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OCT. 7, 2021

PATTI HARRISON
Comedian, Writer & Actor

KATIE BARNES
The Walt Disney Company

ROXANE GAY
Author & Cultural Critic

ERIN URITUS
Out & Equal

SPEAKERS It’s important to remind people that 
bisexuality exists and that sexuality is a 
spectrum. My queerness is not diminished 
by the fact that I am attracted to multiple 
genders – I just get to enjoy all of the 
rainbow and it’s awesome! Your sexuality 
is not predicated on who you are sleeping 
with at the time, it’s more comprehensive 
than that.

My message - to any trans youth who is growing 
up like I did in a place where I didn’t see people like 
me represented - is that the world is so big. When 
you live in rural and conservative areas, the world 
can feel like it is shrinking. The main objective is to 
always survive. And then the goal shifts to being able 
to be your authentic self. If it’s possible to express 
yourself, then please do that.

97% 
OF ATTENDEES RATED THIS 
SESSION GOOD OR BETTER

DEENA FIDAS
Out & Equal

““
PAUL OAKLEY STOVALL
Writer, Actor, Activist

PATTI HARRISON (she/her)
Comedian, Writer & Actor

ROXANE GAY (she/her)
Author & Cultural Critic



FRIDAY PLENARY
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OCT. 8, 2021

SPEAKERS

Visibly gender nonconforming people like me 
often find it difficult to find employment because 
people think that we are “unprofessional,” 
or that our appearance is “distracting.” Too 
often, professionalism is a smoke-screen for 
homophobia and transphobia.

Everyone in this audience should have a huge, 
audacious dream. A dream that is bigger than 
anything you could possibly grasp. If you 
don’t have people around you that support 
you, find them. 

98% 
OF ATTENDEES RATED THIS 
SESSION GOOD OR BETTER

“ “
LAVERNE COX
Award-Winning Actress, Producer, 
Equal Rights Advocate

BRIANA SCURRY
Two-Time Olympic Gold Medalist 
and World Cup Champion

ROBYN SHARP
JP Morgan Chase

ENRIQUE LORES
CEO, HP

LESLEY SLATON BROWN
HP Inc.

ALOK VAID-MENON
Author, Performance Artist

ERIN URITUS
Out & Equal

BRAD BAUMOEL
JP Morgan Chase

PAUL OAKLEY STOVALL
Writer, Actor, Activist

BRIANA SCURRY (she/her)
Two-Time Olympic Gold Medalist and World 
Cup Champion

ALOK VAID-MENON (they/them)
Author, Performance Artist

What does it really 
mean to be free in 
terms of this gender 
thing? Not just for 
trans folks, but for all 
of us. Freedom is not 
something that you’re 
given, freedom is 
something you take, 
and you’re only as free 
as you want to be.

“

LAVERNE COX (she/her)
Award-Winning Actress, Producer, 
Equal Rights Advocate



CLOSING PLENARY
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OCT. 8, 2021

SPEAKERS

Identity is plural. It’s complex and it is 
beautiful. And it is uniquely you. So many 
of us change who we are in order to fit in. 
Fitting in is the opposite of 
belonging and we all have 
a fundamental human 
need to belong.

94% 
OF ATTENDEES RATED THIS 
SESSION GOOD OR BETTER

“
ANDY BELL
Erasure’s Andy Bell

ROLDDY LEVYA
Capital One

ERIK DAY
Dell Technologies

STAR AMERASU
Multi-disciplinary Artist

ERIN URITUS
Out & Equal

SUZIE ASMAR-O’GUIN
Wells Fargo

PAUL OAKLEY STOVALL
Writer, Actor, Activist

ROLDDY LEVYA (he/him)
Capital One

SPECIAL PERFORMANCES BY

STAR AMERASU (she/her)
Multi-disciplinary Artist

ANDY BELL (he/him)
Erasure’s Andy Bell



WORKSHOPS
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VIEW ALL WORKSHOPS HERE

103
Workshop Sessions

•  Belonging & Culture
•  Bi+
•  Career Breakthrough Series
•  Corporate-Community Partnerships
•  DEI Strategies
•  Diverse Leaders Fellowship
•  ERG/BRG
•  Executive Forum
•  Explore the “+” (e.g. Ace, Aro, Intersex, 

Pansexual, Queer, etc)
•  Family

400+
Workshop Presenters / Speakers

12
Premier Workshop Sessions

21
Workshop Tracks

•  General
•  Global
•  Intersectionality•  Law & Public Policy
•  Leveraging Narratives
•  Mental Health & Wellbeing
•  Professional Development & Executive Leadership
•  Talent Acquisition & Retention
•  Transgender & Nonbinary
•  Wellness Lab
•  Workplace Policies & Benefits

https://outandequal.org/2021-workshops-sessions/


DIVERSE LEADERS FELLOWSHIP
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Out & Equal recently launched the Diverse Leaders Fellowship, 
powered by Bank of America, to support LGBTQ leaders who identify 
as people of color, persons of varied abilities, women, transgender 
and/or nonbinary. Part of a broader Diverse Leadership Initiative to 
enhance opportunities and build cultures of inclusion, the fellowship 
is intended to increase the pipeline of out early- and mid-career 
underrepresented LGBTQ talent in Fortune 500 companies. Fellows 
took part in special programming during the week of Summit.

SEXUAL ORIENTATION

Lesbian
Gay
Bisexual
Queer
Heterosexual
Not Listed Here

31%
27%
25%
27%

2%
5%

INAUGURAL COHORT
55 Fellows representing 27 Partner Organizations

GENDER IDENTITY

Male
Female
Nonbinary/Gender-Queer
Not Listed Here

33%
49%
13%

5%

RACE / ETHNICITY

African American/Black
Asian/Pacific Islander
Caucasian /White
Latinx, Latino/a, Hispanic
Multi-Ethnic
Not Listed Here

16%
16%
38%
16%

9%
5%20% of fellows identify as 

Transgender



BELONGING CHANGE AGENTS PRACTITIONER LAB
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Earlier this year, we announced the Belonging Change Agents Initiative, 
powered by Capital One. This initiative is grounded in the awareness that 
there is an urgent need for significant, integrated, strategic, and intersectional 
allyship to create structural change. Through the Practitioner Lab, a key 
component of this initiative launched at Summit, we seek to meet the needs 
of DEI practitioners for resources, critical frameworks, and communities of 
practice. The Lab is a concentrated “bootcamp” for practitioners to connect 
with others in their industries to exchange strategies and navigate challenges 
together in a confidential and private setting. In the Lab, away from public 
rankings and pressures, you can tackle roadblocks, address the daily realities 
of your business, and add value to your DEI initiatives.

IN 2021, OUT & EQUAL LAUNCHED 5 LABS:

Racial Equity 
Practitioner Lab 

ERGs Influencing 
Public Policy 

Practitioner Lab  

Reverse Mentoring 
Programs 

Practitioner Lab

Diverse Recruiting 
Strategies 

Practitioner Lab 

Transgender 
and Nonbinary 
Talent Strategies 
Practitioner Lab 



OUT & EQUAL PARTNER SNAPSHOT
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204

OUT & EQUAL 
PARTNERS

+77
New Out & Equal Partners since 2020I came into Summit wanting to 

learn more about how to be 
welcoming, to learn more about 
how to foster an inclusive work 
environment, and to learn more 
about my family. I walked away 
energized and with a deep 
understanding of how little I 
know, but - more importantly - 
how amazing people are.

Northrop Grumman Employee

“
29
Fortune 50 Partners at Summit

55
Fortune 100 Partners at Summit

109
Fortune 500 Partners at Summit



TITANIUM
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PLATINUM

GOLD

SILVER

BRONZE

COPPER

COPPER cont.
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BRASS BRASS cont. GOVERNMENT

AIRLINE PARTNER

COMMUNITY PARTNER



THE 2021 OUTIE AWARDS
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Outie Awards recognize individuals 
and organizations who are leaders in 
advancing equality for LGBTQ people 
in workplaces globally.



THE 2021 OUTIE CATEGORIES
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WORKPLACE
EXCELLENCE
This is the most prestigious Outie. It recognizes 
an employer that demonstrates a historic 
and ongoing commitment to pursuing and 
implementing workplace equality for LGBTQ 
employees. This employer not only raises the 
bar and serves as an example for others, but 
also supports other organizations’ DEI efforts 
through active knowledge sharing and peer 
organization mentoring.

EMPLOYEE RESOURCE GROUP 
OF THE YEAR
This award recognizes a particular 
Employee Resource Group (ERG) that 
has a proven track record of success. 
A top contender will be an ERG that is 
continuously elevating best practices, 
implementing intersectional and 
collaborative programming with other 
ERGs, and advocating for LGBTQ 
equality in its workplace.

NEW ERG CHAPTER OF THE 
YEAR
This award recognizes an Employee 
Resource Group (ERG) chapter that has 
been established within the last two years 
(the organization’s ERG can have existed 
longer than that but the chapter must 
be new). This award recognizes a new 
chapter that has made a bold impact at 
their company, federal agency, or non-
profit in their first few years.

LGBTQ CORPORATE 
ADVOCATE OF THE YEAR
This award recognizes an LGBTQ individual 
who is actively advocating to improve their 
organization’s inclusion efforts, pushing 
significant adoption of best/innovative 
practice, benefiting LGBTQ employees and 
advancing their organizations standing as a 
true leader in this work. Advocates are bold 
and are making a difference outside their 
workplace to drive change and equality in 
their community, their country, and the world.

ALLY 
CHANGEMAKER
This award recognizes an Ally who has made 
a significant contribution to advancing LGBTQ 
workplace equality. This person is an action-
oriented change maker. They uplift the voices 
of marginalized groups, have shown a unique 
commitment to LGBTQ workplace rights, and 
have used their talents to further that cause, 
even if at some risk.

BELONGING & EQUITY 
VISIONARY
This award recognizes an organization that is 
innovating in its efforts to build a workplace 
culture that fosters connection, collaboration, 
and allyship among employees across 
boundaries of cultures and race. The winner 
will be piloting breakthrough intersectional 
programming, serving as an outspoken public 
policy advocate for the needs of multiple 
communities, encouraging joint projects 
among ERGs, and prioritizing the investment of 
resources into the LGBTQ community and other 
communities.

GLOBAL LGBTQ CORPORATE 
ADVOCATE
This award recognizes an LGBTQ individual 
based in one of Out & Equal’s countries and/
or regions of focus outside of the United States – 
Brazil, Latin America, China, or India – who is 
actively advocating to improve their organization’s 
inclusion efforts, pushing significant adoption 
of best/innovative practice, benefiting LGBTQ 
employees and advancing their organizations 
standing as a true leader in this work. Advocates 
are bold and are making a difference outside their 
workplace to drive change and equality in their 
community, their country, and the world.
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JPMorgan Chase has long been a leader in diversity and LGBTQ 
inclusion globally – from being one of the first U.S. financial firms 
to offer transgender benefits, to this year introducing gender 
affirming surgery coverage for employees in the Philippines. 
JPMorgan’s robust global LGBTQ+ strategic plan led to the creation 
of a full-time team led by a Managing Director with the title of 
Global Head of LGBT+ Affairs. JPMorgan Chase’s leadership is 
also evident in its partnerships with LGBTQ+ organizations that are 
already doing inclusion work. JPMorgan approaches their strategic 
partnerships with LGBTQ+ organizations through a “surround 
sound” suite of philanthropic support, including financial support, 
employee volunteering, and resources that amplify community 
voices. In 2021, JPMorgan announced grants of $5.5 million to 
6 strategic LGBTQ+ organizations covering different facets and 
stages of LGBTQ people’s lives. JPMorgan Chase also has a 
clear record of pushing boundaries to achieve full inclusion. It has 
continued to expand their PRIDE BRG in locations, such as Poland, 
Brazil, India, and Israel, where local laws and cultural norms can 
be particularly challenging for the LGBTQ+ community. 

THE 2021 OUTIE AWARDS

WORKPLACE EXCELLENCE

AWARDED TO

JPMorgan Chase & Co.

HONOREES

Capital One

Gap Inc.
39
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THE 2021 OUTIE AWARDS

EMPLOYEE RESOURCE GROUP OF 
THE YEAR (A TIE!)

AWARDED TO

Out Front, Capital One

HONOREES

GLOBE+, Booz Allen Hamilton 

GM PLUS, General Motors 

Out Front, Capital One’s LGBTQ+ BRG, has a mission to foster 
open channels of communication with leaders and allies and 
to raise awareness of LGBTQ+ issues across Capital One and 
in the communities that the bank serves. Out Front includes 17 
chapters with over 35,000 members that extend across the U.S., 
UK, Canada, the Philippines, and India. The BRG is respected 
across all levels of the company and is regularly invited to weigh 
in on company LGBTQ+ policy – such as the development of 
gender-neutral restroom guidance – and collaborate with other 
groups on diversity initiatives across Capital One. Notable, 
Out Front collaborated with Capital One leadership this year to 
make a direct investment to the LGBTQ+ community of more than 
$500,000 in funding to non-profit organizations focused on racial 
justice and transgender and nonbinary inclusion.  
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THE 2021 OUTIE AWARDS

EMPLOYEE RESOURCE GROUP OF 
THE YEAR (A TIE!)

AWARDED TO

OPEN (Oracle Pride Employee Network for LGBTQ and 
Allies)

HONOREES

GLOBE+, Booz Allen Hamilton 

GM PLUS, General Motors 

OPEN, Oracle’s LGBTQ+ ERG, started in the San Francisco Bay Area in 
2010. Since then, it has become the largest ERG at the company with 
36 chapters and membership across 45 countries. OPEN leadership 
requires that each global region have two co-leads to ensure the 
specific needs of local chapters are addressed. OPEN is responsible for 
Oracle’s inclusive transgender healthcare benefits and policies for the 
transgender and nonbinary community. OPEN’s efforts to instill a sense 
of belonging include working with senior leaders to record videos that 
make explicit how much the LGBTQ+ community belongs in each of their 
teams. Notably, the ERG’s commitment to intersectionality led to OPEN’s 
leadership advocating for the creation of Oracle’s Executive Diversity 
Council which spearheads inclusion initiatives across the company. 
OPEN’s programming also includes events conducted other ERGs, such as 
those representing Latino, women, and military employees.  
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THE 2021 OUTIE AWARDS

NEW EMPLOYEE RESOURCE 
GROUP OF THE YEAR

AWARDED TO

Boeing Employee Transgender Family Members 

HONOREES

Boston Celtics’s B.A.S.K.E.T. 

Emerson’s LGBTQ + Allies 

The Boeing Employees with Transgender Family Members (BETFaM) 
was established in 2020 to create a community of support for family 
members of transgender and nonbinary people at work. The need was 
clear: family members of transgender and nonbinary people needed 
a private, safe space to ask questions, share their stories, and connect 
with other people going through similar journeys. BETFaM was able to 
provide that and much more. Knowing that family members show up 
at different places in their journeys – whether they are fully accepting, 
hesitant, or in need of additional tools – BETFaM aims to meet each 
member where they are at. One major accomplishment of the group is 
a broader distributed awareness of Boeing’s transgender insurance and 
healthcare benefits so that family members receive the best care the 
company offers. Thanks to BETFaM, employees across the company, 
from all levels, have connected and can support each other through the 
transition of a loved one.  
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THE 2021 OUTIE AWARDS

ALLY CHANGEMAKER

AWARDED TO

Shobha Pandey (she/her)
John Deere

HONOREES

Catherine Fagan (she/her)
FBI

Jo-Anne Kelly (she/her)
Citigroup

Shobha Pandey is a Regional Talent Management Leader for the 
Southeast Asia region at John Deere. After leading the initiative to build 
the first female washrooms in one of the company’s factories in India, 
Shobha realized the need for inclusion at John Deere went beyond 
gender equality. Shobha pioneered conversations about the importance 
of LGBTQ+ inclusion at John Deere in India. Despite pushback and 
challenges, she helped create the Rainbow Employee Resource Group 
in India, which is now one of the most active groups at the company. 
Additionally, Shobha established a cross-functional team in India, 
called “Mitr” (which translates to “friends” in Hindi), to focus on LGBTQ 
inclusion internally. The group includes employees from across the 
organization – engineering, finance, sales, marketing, and human 
resources. Shoba is leading the charge to establish gender neutral 
restrooms, to address LGBTQ+ mental health, to enforce pronoun 
policies, and to recruit diverse candidates in the Southeast Asia region.  
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THE 2021 OUTIE AWARDS

BELONGING & EQUITY VISIONARY

AWARDED TO

Bank of America

HONOREES

Capital One

Dell Technologies

Philippine Financial & Inter-Industry 
Pride   

Bank of America’s commitment to building cultures that foster 
collaboration, inclusion, and belonging across boundaries of culture 
and race is evident. In the past year, more than 165,000 employees 
have participated in over 320 conversations focused on mental health, 
suicide awareness, disability, LGBTQ+ inclusion and family support, 
racial justice, and intersectionality.  Programming at the bank highlights 
intersectionality with events like “The intersection of Black and LGBTQ+ 
identities” during Black History Month or Pride Month collaborations 
that included networks for Women, Asian, Latino, disabled, Black, and 
inter-generational employees. The company’s efforts extend out to the 
community. Bank of America has made a $1.25 billion commitment 
over five years designed to drive progress towards racial equality and 
economic opportunity for people and communities of color, prioritizing 
health, jobs, small businesses, and affordable housing. They also made 
additional investments in the Asian community targeted to combatting 
hate. Bank of America partners with outside organizations that help 
fulfill their vision of equity. Notable examples include the Tory Burch 
Foundation that helps women entrepreneurs access capital.  
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THE 2021 OUTIE AWARDS

LGBTQ CORPORATE ADVOCATE OF THE YEAR

AWARDED TO

Dr. Shilpen Patel (he/him) 
Genentech/Roche

HONOREES

Dr. Shilpen Patel is the Principal Medical Director at Genentech/Roche. 
Shilpen identified the need to collect data on LGBTQ+ employees 
to ensure they were receiving the support, benefits, and rights they 
deserved. He then led the task force dedicated to collecting sexual 
orientation and gender identity data across the entire organization. 
This helped shed light on LGBTQ+ diversity across the organization, 
sparked conversations among executive leadership, drove the creation 
of a diversity matrix tool to ensure adequate diversity across the 
company, and changed the way the organization conducts crucial, life-
saving research that serves the LGBTQ+ community and others. Shilpen 
also works outside of his organization to ensure LGBTQ+ people are 
counted in global clinical research. For instance, as the chair of the 
LGBTQ Advisory Committee of the American Medical Association, he 
has been part of amicus briefs by the AMA Litigation Center to address 
LGBTQ+

Aro Royston (he/him)
Boeing

Paul Treagold (he/him)
EMD Group
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THE 2021 OUTIE AWARDS

GLOBAL LGBTQ CORPORATE ADVOCATE

AWARDED TO

Luiz Felipe Centeno Ferraz (he/him)
Mattos Filho

HONOREES

Luiz Felipe Centeno Ferraz is a partner at Mattos Filho in Brazil, a 
leader in the firm’s LGBTQIAP+ affinity group, Mfriendly, and is the only 
out LGBTQ+ partner of the firm. Luiz is responsible for the expansion 
of Mfriendly from the Sao Paulo headquarters to the Rio de Janeiro, 
Brasilia, and Campinas offices. Under Luiz’s leadership, Mattos Filho 
was one of the first firms in the region to create policies to recruit and 
support transgender and nonbinary employees. He helped develop 
mandatory trainings for employees to help raise awareness about 
the transgender community and ensured that these employees have 
necessary protections in the workplace. Luiz leads the work with Mattos 
Filho’s pro bono team to provide free legal assistance to the LGBTQ+ 
population, specifically helping advance the rights of LGBTQ+ couples, 
people who have been expelled from their homes, and LGBTQ+ people 
affected by the COVID-19 pandemic.  

Gurchaten Sandhu (he/they)
International Labour Organization

Felipe Tuler (he/him)
JPMorgan Chase
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Apply for your Discover it® Pride Card at DISCOVER.COM/PRIDE 

Work your  
Pride
Discover® proudly supports workplaces where 

all people are equal, belong, and thrive. 

©2021 Discover Bank, Member FDIC  











When people can be themselves, they can do anything. That’s why we 
provide an environment where everyone feels safe, included and proud 
—and why we support the 2021 Out & Equal Workplace Summit.

RTX.com/diversity

Pride is power

© 2021 Raytheon Technologies Corporation. All rights reserved.
COLLINS AEROSPACE  |  PRATT & WHITNEY  |  RAYTHEON INTELLIGENCE & SPACE  |  RAYTHEON MISSILES & DEFENSE































































include our supplier 
diversity program, multi-cultural 
marketing, diverse nonprofit 
partnerships, and development of 
property ownership for women 
and minorities. 

representing 16,000+ 
Team Members across 
multiple communities: Abilities, 
Asian & Pacific Islander, Black, 
Hispanic Latinx, Military, 
NextGen, Pride, and Women’s.

from leaders 
committed to building an 
inclusive organization. Our goal 
is to achieve gender parity and 
25% U.S. ethnic representation 
at our corporate leadership 
levels by 2027.

provided by industry-leading  
development programs to 
help grow and advance Team 
Members at every level of the 
organization.

Manager, RMCC Americas &
Pride TMRG Lead

I felt comfortable being out
Hilton is the first place

self to work. Now I’m empowered
and bringing my full, authentic

and strive to create that space
for others as well.

















© 2021 Northwestern Mutual is the marketing name for The Northwestern Mutual Life Insurance Company (NM), Milwaukee, WI and its subsidiaries.

LIVE YOUR BEST LIFE. DO YOUR BEST WORK.
We believe the collective ideas, opinions, and creativity of a diverse workforce is necessary to deliver 
the innovative financial solutions our clients need. Building a diverse team and an inspiring, inclusive 
workplace where everyone can be, and do, their best every day is best for everyone to represent the 
diversity of our communities, including all abilities and anything else that makes us unique as individuals. 
Our ongoing drive to create an inclusive culture has led to being the Best Place to Work for LGBTQ 
Equality* by the Human Rights Campaign Foundation.

Careers at Northwestern Mutual are about choices, not chances. We offer employees diverse experiences so  
they can plan and create their future. Because if they win, we win. Apply at careers.northwesternmutual.com
*Perfect score, Corporate Quality Index, 2015-2021













































CCS Fundraising is proud to support CCS Fundraising is proud to support 

Out & EqualOut & Equal
and our diverse community  and our diverse community  

of colleagues and alliesof colleagues and allies

info@ccsfundraising.com |  ccsfundraising.com
We partner with nonprofits for transformational change









Why wait for a better future?
Invent a better n:ow.

At DuPont, we understand that we can truly fulfill our purpose only 
with the full commitment, participation, creativity, energy, and 
cooperative spirit of a diverse workforce.

Visit careers.dupont.com to see how you can create not only a better 
future, but a better now!

Why wait for a 
better future?

Invent a better 
n:ow.



























EMPOWERED TO BE YOUR FULL SELF

Our teams discover solutions to the world’s toughest 
challenges in artificial intelligence, 5G, biometrics,  
and more. As a proud supporter of Out & Equal, we know 
that innovation happens at the intersection of inclusion 
and diversity. MITRE fosters a community of innovators, 
learners, knowledge-sharers, and risk-takers and offers  
a workplace culture where our employees can grow, thrive,  
and prosper. 
 

JOIN US | mitre.org/careers

INCLUSION & DIVERSITY 
ARE INNOVATION | IMPACT

2021 MITRE   21-2509   8-16-2021





































We’ll see you at the 2022 Workplace Summit!

Stay tuned for more information regarding the 2022 Workplace Summit coming soon.

For information on 2022 Out & Equal Partnerships, please contact 

partnerships@outandequal.org
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