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* Welcome

* Live Poll #1

« Conversation with our panelists

* Demo of IBM’s Workplace Transition framework
« Continuing the conversation with our panelists

* Live Poll #2

* Live Q&A

« Takeaways
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Videos used in this presentation:
 IBM Diversity Story video -
hitps://www.youtube.com/watch?v=KRZi-Gy7u7E

 Reflections of IBM video -
hitps://www.youtube.com/watch?v=RQalAfqB98M&+t=56s

- Legendary Pride -
hitps://www.youtube.com/watch?v=-AxUnFVx8xs&t=20s
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No one

should face
discrimination
for being

who they are.

As one of the largest technology
employers in Texas, IBM firmly
opposes any measure that would
harm the state’s LGBT+ community
and make it difficult for businesses
to attract and retain talented Texans.

We urge Governor Abbott and the
state legislature to abandon any
discriminatory legislation during this
special session and ensure Texas
remains a welcoming place

to live and work.

HKeepTXOpen



Beck Bailey

Deputy Director of Employee

Engagement, Workplace
Equality Program, HRC

Connie Rice

Technical Sales Specialist,
IBM
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Joy Dettorre

Global HR Programs Leader
for LGBT+ Constituencies,
IBM

Kathy Brenneman

Category Manager & Global
Pride Chair, Chevron




POLL QUESTION #

Does your organization currently have workplace transition
recommendations, policies and/or programs (often referred to as "gender
transition guidelines") that supports employees through a workplace
transition journey?

dYes
dYes, but they need updating or have areas for improvement.
No, and there are no immediate plans to implement one.

No, but we are looking to implement recommendations, programs and/or
policies in the next 12 months.

Not sure
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LIVE DEMO

\
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.} IBM LEADERSHIP ACADEMY

Helping Transgender Employees Make the Transition at Work

IBM Confidential

Introduction Preparation Workshop Support
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If your organization does not currently have workplace transition
recommendations, policies or programs to support employees, what do you
see as the most significant challenge in doing so?

Not a key priority in our current D&I or business strategy

My organization does not think it is needed (For example, "we don't have
employees who need this")

My organization wants to do this, but we lack the resources to get it done

My organization wants to do this, but there is some fear that we might "get
It wrong"
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THE CHEVRON WAY

Core values

222

Diversity and inclusion

We learn from and respect the cultures in which we operate. We
have an inclusive work environment that values the uniqueness
and diversity of individual talents, experiences and ideas.

“/" m I.\

High performance Integrity andtrust Partnership Protectpeople and the environment
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CHEVRON PRIDE MILESTONES

* 100% rating on the HRC Corporate Equality Index for 12 years in a row
« Ranked as one of the Best Places to Work for LGBTQ employees by the HRC

 First major U.S. oil and gas company to include sexual orientation and gender
iIdentification in its non-discrimination policies and to offer domestic partner
benefits

* Provides expanded healthcare benefits for transgender employees

« Added LGBTQ businesses to Supplier Diversity program in partnership with the
LGBT Chamber of Commerce

* More than 1,200 members and nine local chapters around the world
* Received Workplace Excellence Award at 2014 Out & Equal Conference
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PROMOTING A TRANS-INCLUSIVE

WORKPLACE
. Created the “Transgender at Chevron” -

guidebook in 2005 outlining issues such as what

F
terminology to use, what being trans means and |
how to support trans co-workers

2
2
«

. LGB and T:
Q “Transitioning employees will be permitted to

| Transgender @ Chevron
use the facilities that correspond to their n Ll
Gender Identlty 9

\
- Highlighted on the HRC website as an industry |
best practice when first published

\
« Named by HRC as one of the 72 “Most

|
Transgender-Inclusive Companies” Fortune 500
companies in 2015

\
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Beck Bailey - Deputy Director of Employee Engagement, Workplace Equality Program, HRC
beck.bailey@hrc.org

Connie Rice - Technical Sales Specialist, IBM
constance.rice@us.ibm.com

Kathy Brenneman - Category Manager & Global Pride Chair, Chevron
Kathy.Brenneman@chevron.com

Joy Dettorre - Global HR Programs Leader for LGBT+ Constituencies, IBM
joy_dettorre@us.ibm.com

Kimberley Messer — Business Development Executive, LGBT+ Markets, IBM
kdmesser@ca.ibm.com

Thank you!




