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“Our " 1s not
only a huge source of -
pride; it's also a massive
competitive |
T-
Mobile’s diversity
better 1deas — the very
1deas that are driving our §
revolution

forward.”
John Legere, CEO T-Mobile US
@JohnLegere 45.8 Million Followers|
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We’ve made some progress

DECEMBE
R JULY
2013 2017

Overall Headcount 40,357 > 50,666
Overall Attrition 26.9% ) 21.0%

Employees in D&I 3.4% > 11.9%
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Pride & Allies Network
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a Tim O'Regan

& Jessica Jud
of

T-Mobile representing the way we do at
Chicago Pride Parade @@ Thx
joining us
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B BEST

HUMAN

cie: | PLACES TO WORK
2015 | for LGBT Equality
100% CORPORATE EQUALITY INDEX

B BEST

N0 | PLACES TO WORK

2014 | for LGBT Equality
100% CORPORATE EQUALITY INDEX

B BEST

1517 | PLACES TO WORK PLACES TO WORK

2017 | for LGBT Equality
100% CORPORATE EQUALITY INDEX

2016 | for LGBT Equality
100% CORPORATE EQUALITY INDEX
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DIVERSITY & INCLUSION
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Multigenerational Network
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Pride & Allies Network

Women's Leadership Network
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28 DIVERSITY & INCLUSION CHAPTERS
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CHAPTER STRUCTURES

Network/Chapter Leader (Chair)

Board

Events Chair Vice Chair Finance Chair Communications Chair

Advisory Council
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PROFESSIONAL
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Jen Palmer Anneke Blair

10 Years
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