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Purpose

(% To provide you with an outline for constructing an account of your

K

S

experience at Summit, to inform management, fellow ERG members
and other employees about the impact and benefits of attending
the 2017 Out & Equal Workplace Summit and Leadership Day.

Contains metrics and demographics around Summit participants,
information about programming and an overview of educational content.

Suggests areas of participation that you might want to highlight, where
applicable. Feel free to use and adapt this report as needed for your
company/organization.



Who's At Summit?

Caucasian: 69%

African American or Black: 7%
Latinx: 7%

Asian or
Pacific Islander: 6% \

Multi-Ethnic: 4%

- First Nation: 1%

- Transgender: 14%

Cisgender: 86%



Who's At Summit?

Gay: 44% - Under 35: 31%
Heterosexual: 24% - 35-45: 30%
Lesbian: 16% - Over 45: 39%

Bisexual: 5%

Queer+: 3%




Who's At Summit?

New to Summit: 54% I Military Veterans: 5%




e e K@

& Ny - A
Attendees || ™ f & T RS
hail [ T o WPy 2
ling & (:Tl\ o PO Y (L‘fA
f ‘ ‘ (A @&f:ﬂ o
rom RPN IR A
¢ Wt O\ ot
49 States Y e

() \". \\’&
(‘f‘ (& '\} (&

&
41
Countries




PRESENTING SPONSORS
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ADVOCATE SPONSORS
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110 SPONSORS

Aetna Air Products & Chemicals AlixPartners Allstate Altria American Airlines
AmerisourceBergen Apple Inc. Aramark Arconic AstraZeneca AT&T Bank of America
Bayer Best Buy BlackRock BNY Mellon Boeing CNA Capital One
CBRE Chemours Chevron Chubb CIA Cisco CitiGroup Comcast NBCUniversal
Cracker Barrrel Darden Dell Inc. Deloitte Direct Energy Dow Chemical
DuPont Exxon Mobil EY First Data Freddie Mac GE Genentech Gilead

GlaxoSmithKline  GM Grainger  Grant Thornton Hilton Worldwide HPI HSBC IBM Intel

Intuit Johnson & Johnson JPMorgan Chase & Co. Leidos Lockheed Martin
Marriott International ~ Marsh & McLennan  Mass Mutual McDonald’s Merck  MGM Resorts International
MillerCoors Mondelez Nissan Motor Corporation Northrop Grumman Oracle Paul Hastings
Pfizer Phillips 66 Praxair Publicis Health Q.Digital QBE Queerty Reed Smith LLP
Robert Half Rockwell Collins RSM S&P Global Salesforce Sanofi SAP
SC Johnson Sodexo Southwest State Farm State Street Corporation
T. Rowe Price Takeda Pharmaceuticals Target Target-10 TE Connectivity Texas Instruments
The Clorox Company The Walt Disney Company T-Mobile Toyota Travelers
United Technologies Corporation UPS USAA Verizon Visa Volkswagen

Walmart Wawa, Inc. Wells Fargo Whirlpool Workday Inc. Xerox



Air Products & Chemicals

AlixPartners

AmerisourceBergen

Arconic

AstraZeneca

FIRST TIME SPONSORS

BNY Mellon

CNA

Chemours

Cracker Barrrel

Gilead

Grainger

Leidos

Publicis Health

Q.Digital

QBE

Queerty

Reed Smith

S&P Global

Salesforce

SAP

State Street Corporation

T. Rowe Price

TE Connectivity

T-Mobile

Wawa, Inc.



TOP 7 SPONSOR DELEGATIONS &%
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Representation By Industry %

Banking / Finanical Services: 18% - Government: 4%

IT / Technology: 13% - Advertising / Marketing: 4%

Chemicals / Biotechnology: 7% - Entertainment / Media: 3%

Consulting: 6% Non-Profit: 3%
Aerospace / Defense: 5% . Food / Beverage: 3%
Professional Services: 5% Energy / Oil / Gas: 3%
Retail / Consumer Products: 5% - Defense: 2%
. Engineering / Construction: 2%
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LEADERSHIP DAY

SPONSORED BY: (®)
458 Registered Participants!

Leadership Day* is a unique
opportunity to develop in-depth
expertise, increase professional

development and enhance
best practices for you and your

organization.

*Separate Registration Fee




FULL DAY SEMINARS

Leadership Development for your
ERG's Early Years (100% FULL)

Facilitated By: BANKS:WEST £

Global Leadership in LGBT Divesity &
Inclusion (100% FULL)

o] > —
Facilitated By: accenture <> @ HewlettPackard

z%_.-z JPMORGAN CHASE & CO. &3

SULLIVAN \/ w
E‘E“’ ofRreiy

Symantec.

LGBT Diversity & Inclusion Leadership
in the Government (100% FULL)

&“ % A'Sfﬁmﬂ}‘},
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Facilitated By: /io;
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MORNING SEMINARS bl

Leadershipin BRG’sand Advanced ERG's: Progressing il [bf) (%/fc//nc"'
to Greater Business Impact (100% FULL) W}\ /)
3 I %Ob{/cﬁ ]

Facilitated By: | .’L_'"MB’I.'JQT\IVN.FL‘]-'A DIAGEO (,U{Q/J(K

Leadership Development for Allies and Advocates _How{o . |

( ) TS, bion 300
?{ ’-:cm-

Facilitated By: OUT g EQUAL : H " dnee

U o i gh& CXi
LGBT Recruitment and Executive Promotion o ﬁ“”j

(96% FULL)

Facilitated By: @

Building Leadership Around Transgender
Employees and Customers (47% FULL)

Facilitated By: OUT(&EQUAL (Transgender Advisory
WORKPLACE ADVOCATES Committee)

Z/;fﬁ“m Guzctdm fo

e



AFTERNOON SEMINARS ERNiRARE"

Unconscious Bias (100% FULL)
Facilitated By: Deloitte. VISA e -

Developing An Ally Engagement Strategy
(100% FULL)

Bankof America

Facilitated By: =

LGBT and ALLY Leaders Navigating the Changing

National Climate (100% FULL)

Facilitated By: gmszz==r  macn@we  Littler
OUT &% EQUAL

WORKPLACE ADVOCATES

Developing Trans Policy & Culture in Your
Company (87% FULL)

Bankof America

Facilitated By: m« Infurt =
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LEADERSHIP DAY
FEEDBACK

“Great content and information that
can be used to determine next steps for

moving ERG’s forward.”

“Excellent workshop! Took away some
great ideas. | was very inspired and am
super motivated to go back and share

them!"”

“Good to have cross-company sharing

III

and case studies

“The fluid question-and-answer style of

n
!

the panel was wonderful




What's New
at Summit?

e Double the Programming
e New Mobile App

e Wellness Lab

e O&E University Demo

( 5, \

'@ Download

xxxxxxxxxxxxxxxxxxx

the
AttendeeHub

app!

WEKLL’E'S’S LAB = L == e

:1‘;'*-
Broad SEEEIet At riul i
e ig .t

PENNSYLVANIAEES ENTION CENTER '
P _ e i

TUESDAY, OCTOBER 10™
9:00 am - 10:00 am - Zumba

WEDNESDAY, OCTOBER 11™
9:00 am - 10:00 am - Zumba
10:00 am - 11:00 am - Yoga

THURSDAY, OCTOBER 12™
9:30 am - 10:30 am - Zumba
12:00 pm - 1:00 pm - Yoga
1:00 pm - 2:00 pm - Doggy Meet & Greet




Featured Panel Presenters

Allies

Intersectionality

Global

Transgender
Leadership

LGBT SWAT Team:
Navigating Policy in the
New Political Climate

Marketing

A2, Crreni o, HSBC “pepsico
Genentech BankofAmerica?” VISA CTE(;G GIRLS %< RISING
=T accenture sodexo  (TNOKCAN  OUTRREQUAL
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Roundtables

People of Color

Transgender Inclusion

Recruitment

Bisexual

Transgender &
Gender-Diverse
Community Meeting

Hosted by the People of Color Advisory Committee
Presented by the Out & Equal POC Advisory Committee, this discussion focused on the POC experience
within the LGBTQ+ community sharing best practices from ERGs that have been more inclusive of racial
diversity, understand the layers of intersectionality within our own identification, allyship, and building

bridges that support corporate and community partnerships.

Hosted by Transgender Advisory Committee
Members of the Out & Equal Transgender Advisory Committee discussed ways in which a business
providesa settingto fosterrecognition and provides a growth environmentforitstransgenderemployees,
respects and retains transgender customers and address possible conflict within its own organization.

Hosted by Krystal Mills (PNC) and Joshua Stewart (PNC)

Facilitated by PNC Bank, this Roundtable discussed how other companies are redirecting their
marketing strategies to recruit top LGBT talent from across the country sharing obstacles faced when
recruiting job seekers in the LGBT community and how to work with different departments to leverage

company commitment to diversity.

Hosted by Bisexual Advisory Committee
The Out & Equal Bisexual Advisory Committee led a roundtable disucssion geared towards sharing
common experiences, the challenges of inclusivity within the broader LGBT community, and raising
awareness by breaking down stereotypes and misconceptions.

Hosted by Transgender Advisory Committee
The Out & Equal Transgender Advisory Committee led a discussion on workplace dynamics with a
focus on creating dialogue to improve employment opportunities. Out & Equal’s role in this dialogue
was also discussed. This session was only open to those who self-idenitified as part of the
transgender and/or gender-diverse community.



ummit Tracks

» 90+ workshops

ILHLEUEEIPT  OUT A% EQUAL

WORKPLACE ADVOCATES

FOLLOW THIS TRACK IF:

TRACK

0}/ m-div«u indusive workplace

* You want to learn best practices for

INTERSECTIONALITY
TRACK

Sponsored By:

Sponsored By: * You have a special i in T
. START vario:m gender idenlift\il::ﬁd _? .'m‘::l::: ::r:y 'dem'v:’:e‘so lyh:: are
. u | I I | | l |t ra ( S * HERE BankofAmerica. ™" START e - il
L4 S oMt to Craste 8 trans- sed HERE * You want to hear and share

coonusse masTIIH @

OUT K% EQUAL

WORKPLACE ADVOCATES

FOLLOW THIS TRACK IF:

insights about navigating identities
in the workplace

. : PR
supporting transitioning employees . * You want to learn about the
. A | | I e S and colleagues ” m-rum:m @ diversity within the LGBT community
PLEASE REFER TO YOUR WORKPLACE SUMMIT MOBILE APP FOR FULL DESCRIFTIONS AND "
LOCATIONS OF WORKSHOPS, PLENARIES, NIGHT OUT DETARS AND TICKETED EVENTS. PLEASE REPER YO YOUR WORKPUNCE SUNIIT APP FOR PULL DESCRIFTIONS AND LOCATIONS OF
WORKSHOPS, PLENARIES, NIGNT OUT DETALS AND TICKETED EVENTS
. E I tG / B | zG LEADERSHIP DAY SESSION 1
ENGAGEMENT CENTER OPENING SESSION 1
Start off the Summit in the BRUNCH An Intimate Conversation with
Engagemant Contar and visit Women of Colde Lasding LGBTD
our exhibitors! Strategies
- G | Oba | SODANL= T HIAM 1L 1:30PM - 3PM
SESSION 3 EARLY BIRD
TransCanWorkTM SESSION 3 el SESSION 2 SESSION 2
o G4 How to Make Your Digital Lifelines \ntarsections: Corporats
(Workplace more HIV| How Internet Actess
" Intersectionalit -
3:30PM - 5PM||  3:30PM - 5PM

SESSION 4 EARLY BIRD SESSION

. NIGHT OUT! The Power of One: NIGHT OUT! Expanding Corporate

Law, Policy & Benefits

SESSION 4 O

FEATURED PANEL: Trans lnciusion

Talent Engagament
and Inchusion for ANl

3:30PM - SPM 7P =10PM

Rosponuibiiy
Engaging Trans Youth
and Familees

PAM - 10:30AM

m * FINISH!
rans INCiusion
Work Environments that
shue Diversity Know How to
Embrace Vuinerability

2PM - 3:30PM

SESSION §
The Q in LGETQ - Induding
NeaLGOT Queers kn Ouwr
Organasticns

10:30AM - 12PM

DINNER

. SEATTLE
Tram Youth & Fasslbos IN 2018!
PAM - 10:30AM

7PM - 10PM

= General

By The use of this seal confirms that this activity has met HR
Certification Institute’s® (HRCI®) criteria for recertification credit
pre-approval. For further information, please email
iporras@outandequal.org.

OUT &% EQUAL

WORKPLACE ADVOCATES




Summit Tracks

FIRST TIMER
TRACK

Is this your first Summit?
This track will help you make
the most of your Summit
experience by showing
you some of the best that
Summit has to offer!

FIRST TIMER &8

OUT & EQUAL
WORKPLACE ADVOCATES

FOLLOW THIS TRACK IF:

* You are attending Summit for the first
Sponsored By: time

TRACK

START
HERE

N

* You want to visit some of the best
g GILEAD that Summit has to offer this week!

&) arconic

citi @

PLEASE REFER TO YOUR WORKPLACE SUMMIT APP FOR FULL DESCRIPTIONS AND LOCATIONS OF
WORKSHOPS, PLENARIES, NIGHT QUT DETAILS AND TICKETED EVENTS.

* You want to make the most of your
CNA first Summit experience

DIVERSITY &
INCLUSION <=°
EXPERT TRACK

This expert level track
combines sessions of
peer-based networking
with executive development
for senior D&l leaders and

DIVERSITY & INCLUSION g,
EXPERT TRACK

OUT X EQUAL

WORKPLACE ADVOCATES

FOLLOW THIS TRACK IF:

*This is your 3+ Out & Equal
START Sponsored By: Workplace Summit
HERE
“ 1Moz eYou're a Diversity & Inclusion
W “ i..‘av..g.!?!' USAR' LHWEREO sonior leader
— *You're a senior executive at a
Genentech gel’smeu-(joﬂmou Fortune 1,000 company

PLEASE REFER TO YOUR WORKPLACE SUMMIT APP FOR FULL DESCRIPTIONS AND LOCATIONS OF
WORKSHOPS, PLENARIES, NIGHT OUT DETAILS AND TICKETED EVENTS.

Fortune 1,000

ENGAGEMENT CENTER OPENING

SUMMIT

ORIENTATION

9:30AM - 10:30AM -

SESSION 3
Leveraging Intersoctionali
- 5 Ways to Drive ERG

Participation

SESSION 4
ERG Recipes for
Success: Partnering
with Business

3:30PM - 5PM

EARLY BIRD SESSION
Making a Difference
with a Purpose - EY

Teaming with the Trevor,

11AM - 12:30PM Project

OPENING
BRUNCH

SESSION 1
Reinventing the Standard:
HP Case Study on LGBTQ

Inclusion

1AM - 1EM 1:30PM - 3PM

SESSION 2
Bank of America’s Transgendes
Framework: Improving the
Employee Experience

3:30PM - 5SPM

EARLY BIRD SESSION
Advancing LGBT
Inclusion Within
A Conservative

Organization

NIGHT OUT!

THURSDAY
7PM - 10PM

senior executives.

Start off Summit in the
Engagemant Center and visit

SESSION 1

BRUNCH RO for LGBYQ-Inclusive

our exhibitors!

8:30AM - 7PM 11AM - 1PM

Engaging Middle Managers
to Drive LGBT Inclusion

11AM - 12:30PM

WOMEN'S
LEADERSHIP
BREAKFAST
Ticketad Event
9:30AM - 11AM

SESSION 3 SESSION 2

Intersections: Corporate
Community Collaborations with
LGBT Asian Americans / South
Asians

3:30PM - 5PM

EARLY BIRD SESSION
. Expanding Corporate
Trans Youth and Families

SESSION 4
Supporting LGBT+
Families in the

Workplace
3:30PM - 5PM

THURSDAY

9AM - 10:30AM
9AM - 10:30AM

FINISH!

GALA SESSION 6
DINNER Engaging the Silent Majority:
Tools to Empower Allies in

the Workplace

2PM - 3:30PM

SESSION 5
PRIDE! Creato a Symphony
Botween Your ERG and
Marketing Team

10:30AM - 12PM

SESSION &
Engaging the Silent Majority:
Tools to Empower Allies in
the Workplace

2PM - 3:30PM

SESSION S

The Power of
Intersectionalities
10:30AM - 12PM

OUT % EQUAL

WORKPLACE ADVOCATES

DINNER

SEATTLE
IN 2018!

SEATTLE
IN 2018!

7PM - 10PM 7PM - 10PM




Summit Tracks

ALLIES
TRACK

In this track,
attendees
will transform
from allies to
advocates!

ALLIES
TRACK
Sponsored By:
START il
HERE RS
PUBLICIS
N HEALTH

OUT % EQUAL

WORKPLACE ADVOCATES

FOLLOW THIS TRACK IF:

* You are interested in taking your
allyship to the next level!

* You want to learn best practices for
ally engagement

* You want to learn new ways to
advocate for LGBT your colleagues

PLEASE REFER TO YOUR WORKPLACE SUMMIT APP FOR FULL DESCRIPTIONS AND LOCATIONS OF
WORKSHOPS, PLENARIES, NIGHT QOUT DETAILS AND TICKETED EVENTS.

LEADERSHIP DAY
Leadership Development
for Allies and Advocates

9AM - 12:30PM

LEADERSHIP DAY
Developing an Ally
Engagement Strategy
1:30PM - SPM

SESSION 3

Stop by our Engagement

Using Game Theory to Center and visit our
exhibitors!

8:30AM - 5:30PM

Up Your Ally Game

POWER LUNCH SESSION 4
OUTTalks! Leveraging
TEDtalksTM to expand Ally

& Management Engagement

1PM - 3PM

ENGAGEMENT CENTER]

SESSION 1
Bank of America:
Engaging Both Allies and
Out at Work Employees

1:30PM - 3PM

SESSION 1
FEATURED PANEL:
Allies

1:30PM - 3PM

SESSION 2
Moving From Ally to
Adv

ocacy
3:30PM - 5PM

NIGHT OUT!

7PM - 10PM

RECRUITER
TRACK

This micro-
curated track
focuses on
cutting edge
best practices
in LGBT
recruitment,
retention, and
promotion.

RECRUITER m

OUT & EQUAL

TRACK o WORKPLACE ADVOCATES
Sponsored By: e -
P Y * You're a talent acquisition
professional
START cHuBs FirstData * You're responsible for recruiters
and recrutiment at your organization
s+ MassMutual * You'd like to improve your LGBT
retention numbers
* You'd like to increase the number
Rockwvel/ Whirlpool  ©f LGBT senior executives at your
(o//ns poo organization

' FINISH!
ONTO

PLEASE REFER TO YOUR WORKPLACE SUMMIT APP FOR FULL DESCRIPTIONS AND LOCATIONS OF
'WORKSHOPS, PLENARIES, NIGHT QUT DETAILS AND TICKETED EVENTS

ONTO SESSION 6 SESSION 5
Get SASSy: Tapping the

Engaging the Silent
SEATTLE Majority: Tools to Empower Powaer of Visible Allies at

IN 201 8 ! Allies in the Workplace et
2PM - 3:30PM 10:30AM - 12PM

SEATTLE g | [z

IN 2018!

OUT (&% EQUAL

WORKPLACE ADVOCATES



Summit Tracks

ERG/BRG

TRACK

In this track, attendees will learn best

TRACK

ERG/BRG

OUT % EQUAL

WORKPLACE ADVOCATES

FOLLOW THIS TRACK IF:

ractices for building and growin START  Sponsored By: « You're an ERG/BRG member,
p
employee and business resource HERE & Ganmomon e Gcamoney 103005 O ex0CUtive spansor

groups.

N

LEADERSHIP DAY
Leadership in BRGs/
Advanced ERGs

9AM - 12:30PM

SVESSION 3

POWER LUNCH

1PM - 3PM

FINISH!

ON TO
SEATTLE
IN 2018!

* You want to learn best practices for
growing your ERG/BRG

"@ "“RSM * You want to maximize your ERG's
business impact

PLEASE REFER TO YOUR WORKPLACE SUMMIT MOBILE APP FOR FULL DESCRIPTIONS AND
LOCATIONS OF WORKSHOPS, PLENARIES, NIGHT OUT DETAILS AND TICKETED EVENTS.

LEADERSHIP DAY Em/imﬁssal'of: 1 4
Leadership Development Best Practices
for Your ERGs Early Years & Inspiration from Outia

Winners
IAME SEM 1:30PM - 3PM

ENGAGEMENT CENTER SESSION 2
Stop by the Engagement Preserving EnERGy: How to
Center and visit our Keeop Your ERG/BRG Afloat
exhibitors! During Tucbulent Times
8:30AM - 5:30PM 3:30PM - 5PM

SESSION 4 NIGHT OUT!
Raise Your Game - LGBT BRG

Communications
\OH'a Pirpade 7PM - 10PM

3:30PM - 5PM

SESSION 5
GALA Progressing Towards
DINNER SESSION & Success: Maximizo Your
Running an ERG Effoctively with Minimal ERG for Business Impact
Budget Through Global Partnerships
10:30AM - 12PM

G 2 2PM - 3:30PM

GLOBAL

Sponsored by

In this track,
attendees

will learn
innovative ways
to implement
Global LGBT
workplace
equality.

GLOBAL

OUT &% EQUAL
TRACK r

WORKPLACE ADVOCATES

FOLLOW THIS TRACK IF:

* You have a special interest in global
issues

* You work outside of the U.S

L —— Rl
w N S (. S c— * You often travel globally for work or are
= r—— —— -
pi A - e— - —— responsible for others who travel globally
=n _— S e . for work
==t e ==y G W RS=
T S — ¥ ——

* You're considering an executive expat
assignment

PLEASE REFER TO YOUR WORKPLACE SUMMIT APP FOR FULL DESCRIPTIONS AND LOCATIONS OF
WORKSHOPS, PLENARIES, NIGHT OUT DETAILS AND TICKETED EVENTS

GLOBAL GLOBAL : ] [oPEnNING

DINNER BRUNCH
Ticketed Event /e )

SESSION 3

FEATURED PANEL: SESSION 1

Talking LGBT
- | Diversity in India
SESSION 3 1:30 - 3PM
Making it Real Globally -
Practical and Proven Steps in

SESSION 4
Pride Connection LATAM:

FINISH!
ON TO GALA
SEATTLE DINNER

IN 2018! 10:30AM - 12PM

7PM - 10PM 2PM - 3:30PM

OUT % EQUAL

WORKPLACE ADVOCATES



Global At Summit

O

@)

@)

O O O O

O

Oa

Oa

Oa

Oa

Leadership Day
Dinner
Featured Panel

Series Workshops

196 Registrants from outside

the U.S. representing 41

countries

OUT % EQUAL

WORKPLACE ADVOCATES




Albania

*
]

Canada

oo

Hong Kong

Kenya

Philippines

Switzerland

Australia

Colombia

Slovakia

-

Austria

==
]
Costa Rica
]
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Israel

South Africa

Tajikistan

Thailand

Belgium
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Czech Republic

New Zealand
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Spain
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United Kingdom
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Bermuda Brazil
France Germany

Kazakhstan

Panama

Sweden
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United States



GLOBAL HIGHLIGHTS

The 2017 Workplace Summit was our most global ever, with the
largest number of attendees from outside the U.S. of any Summit,
and a huge range of globally focused content, programming and
networking opportunities tailored to attendees from outside the

U.S. and those working to advance LGBT equality in the global
workplace.

(%, 42% increase in attendees from outside the U.S.
(% 40% increase in countries represented at Summit

(% 113% increase in Global Leadership Day attendance
OUT (:% EQUAL

GLOBAL INITIATIVES



GLOBAL
WORKSHOP TRACK

Sponsored By: * You have a special interest in global
START Siiie
HERE —— ——  — S— * You work outside of the U.S
e e —
- - e (—e— * You often travel globally for work or are
[he Global Workshop Track included workshops S OES ST ey
- s . - for work
SN SR SR W —
— — s v wesm e You're considering an executive expat

WORKSHOPS, PLENARIES, NIGHT OUT DETAILS AND TICKETED EVENTS

PLEASE REFER YO YOUR WORKPLACE SUMMIT APP FOR FULL DESCRIPTIONS AND LOCATIONS OF

focused on topics and issues of particular relevance
to global audiences. Some of this year’s innovative e — ‘ —

panels include: e S e O -

8AM - SPM

SESSION 3

FEATURED PANEL: SESSION 1

K Global Perspectives: The Journey Towards ’ o O R

SESSION 3 2 = 1:30 - 3PM

Global LGBT Benefit Equity e

(’s‘, Pride Connection Latin America: Diversity @

Multiplier Effect e

GALA SESSION 6 SESSION 5
oo Sl
’/\', . . . . . IN 201 8! ! LGBYQl+ Workforce .L.ﬁnAm.ork.
% Talking LGBT Diversity in India s [ TR R N TR

(% The World of Work: Global Talent Trends Y
and the Young LGBT Workforce OUT (:% EQUAL

GLOBAL INITIATIVES




GLOBAL DINNER

SPONSORED BY:

<||II

100+ Attendees representing
more than 20 countries!

A new addition to our 2017 lineup, the
Global Dinner was a special networking
event for international Summit attendees
and those who work in the global space.
Each attendee received a flag lapel pin
representing their home country to wear

during the dinner.




NBC News Panel %

This standing-room only workshop
featured Yvette Miley, Senior Vice
President of MSNBC & NBC News
who facilitated a panel of NBC
News and MSNBC on-air talent,
news managers and influencers who
shared perspectives on local laws,
corporate policies, recent high court
decisions and presidential mandates
that challenge the universal idea of

LGBT equality.




OPENING BRUNCH

. Frank Bisighano Trace Lysette
The Hon. Jim Kenney Chairman & CEO Actress
Mavyor of Philadelphia First Data
OUT (% EQUAL

WORKPLACE ADVOCATES
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Christian Siriano Greg Louganis

LGBT Rights Advocate

Antigone Rising
Lesbian Rock Band

OUT &% EQUAL

WORKPLACE ADVOCATES



Tig Notaro Selisse Berry José Berenguer

Actor/Comedian Founder & CEO CEO
Out & Equal J.P. Morgan Brazil
OUT &% EQUAL

WORKPLACE ADVOCATES






Philadelphia

Jennifer Holliday

Actress/Musician

’s Chorus

Gay Men
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Chely Wright 10,000 Maniacs
Singer/Songwriter Rock Band
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WOMEN'S LEADERSHIP BREAKFAST

%
SPONSORED BY: sodexo 415 Attendees

We heard from three impressive and powerful women who shared their personal

career arch, tenants of leadership and authenticity in the workplace.

Kristi Mitchem, CEO and Head of Wells Fargo Asset Management

Katheryn King, Corporate D&l Consultant at Lockheed Martin

Michaela Mendelsohn, Founder of TransCanWork




HR LEADERSHIP BREAKFAST

MARSH & MCLENNAN

SPONSORED BY: ” COMPANIES
304 Attendees

Human Resources executives from Fortune 1000 companies
discussed the strategic implementation of trans-inclusive
policies and guidelines, intersectionality, and best practices

for implementing LGBT HR policies.

Diego Ramirez
Global Health Product Leader at Mercer

Adrienne Schneider
Senior Manager Benefits Strategy at American Airlines

Andrew McCartney
SVP GHR Service Delivery Executive at Bank of America




GOVERNMENT
LEADERSHIP BREAKFAST

SPONSOREERBY: g "or criMMAN
300 Attendees

This year's Government Leadership Breakfast featured
elected officials presenting local and state perspectives

on their efforts to promote LGBT workplace equality
through advancing legislative priorities.

Brian Sims

Pennsylvania House of Representatives

Amber Hikes
Executive Director, Office of LGBT Affairs,

Philadelphia




EXECUTIVE LUNCHEON

SPONSORED BY: @
294 Attendees

By invitation only, the Executive Luncheon features
accomplished and influential LGBT executives who have
come out boldly, sharing their stories of challenges and
success and the impact of being OUT and open at work.

Beth Brooke-Marciniak
Global Vice Chair — Public Policy for EY

Ken Janssens
Managing Director, Global Technology
J.P. Morgan

Margot Slattery
Country President
Sodexo Ireland and Northern Ireland




Board Meet & Greet

SPONSORED BY: Deloitte.

Executives from sponsor companies are invited to
meet Out & Equal’s Board of Directors and learn
more about opportunities for joining the board.




2017 OUTIE
AWARDS

These highly competitive awards
honor individuals and organizations
who are leaders in advancing equality
for LGBT employees in the workplace.
Out & Equal recognizes innovative
approaches, thought leadership and
proven successes to help create safe
and equitable workplaces.




OUTIES RECEPTION

Outie Award Finalists are
invited to a networking
reception in celebration
of their advocacy and
achievements progressing
LGBT workplace equality.




Champion Award Finalists

José Berenguer Suzanne Theden Ramkrishna Sinha
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CHAMPION OF
THE YEAR

Ramkrishna Sinha @

Ramkrisna Sinha is the Graphics Hardware
Engineer at Intel Corporation. Ramkrishna
organized Intel’s first participation in the
Bangalore Pride Parade for 2016. He believes
that as an individual he has the journey of coming
out from denial to tolerance to acceptance,
organizations go through a similar journey.
He helped Intel come out as a LGBT friendly
employer in India, which is impressive given the

legal challenges and social prejudice.
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LGBT ERG OF THE YEAR AWARD

IC Pride
United States Intelligence Community

IC Pride is most notable for three things: the way it maximizes and propels rapid
diversity change, its use of senior executives to support that speed of change, and
the way it has helped reverse long-lived stereotypes of the U.S. government and

the Intelligence Community as non-LGBT friendly employers.




Workplace Excellence Award Finalists
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WORKPLACE EXCELLENCE AWARD

Bankof America.

Bank of America =

Through Bank of America’s LGBT Ally program, LGBT employees and their allies
are visible through every line of business, across 36 countries and 48 U.S. states.
Currently, more than 21,000 employees have made themselves visible as allies or

by being out at work.




Engagement
Center

/7 sponsor booths

o GBT Career Day
(200+ Registrants)

e Exhibitor Branding &
Visibility

OUT &% EQUAL

WORKPLACE ADVOCATES




Visibility

e Event Branding

*Workshop & Seminar
Branding

* Program Book Ads

® Sponsor Recognition
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Beyond Summit

e Qut & Equal University

e Global & Virtual Summit
Webinar Series

e Global Forums

eFxecutive Forum

e Momentum Gala

eEquality Institute




GET IN TOUCH

PARTNERSHIPS

For more information about year-round partnership opportunities, please contact
Stephen Huey, Senior Director of Corporate Engagement and Government

Relations at shuey@outandequal.org

GLOBAL

To learn more about our Global Initiatives Program and how your company can
become involved, please contact Steve Roth, Senior Director of Global Initiatives

at sroth@outandequal.org

EDUCATION

To learn more about Education and Professional Development opportunities,
please contact Isabel Porras, Associate Director of Out & Equal University at

iporras@outandequal.org OUT €% EQUAL

WORKPLACE ADVOCATES




THANK YOU FROM ALL OF US AT
OUT & EQUAL!
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