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Welcome to Out & Equal  

2011 April Town Call  

Be sure to dial into the  

audio portion of the conference 

 

 1-866-740-1260 (U.S. & Canada) 

 

Participant Access code: 6946500 
 

Welcome! Your line will be muted and this session 

will be recorded for our archives! 
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April Town Call 

 
Bisexuals at Work:  

Update on Global Survey Data 

 

 

Presenters:  Heidi Bruins Green & Dr. Nicholas Payne 

Moderator:   Angela “Q” Wilson, Senior Program Associate 
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• April 27 - Careerlink – Presidential Appointments Webinar  

• Apr 30 – Deadline for RFP‟s for Annual Summit  

• May 3, 10, 17 – Out & Equal University, Train the Trainer 3 part 

webinar starts 

• May 4 – Follow up town call on India – register at 

https://cc.readytalk.com/r/f3e17r5ly34 

• May 19 – Lesbian Leadership National Tour with Julie Gedro, 

hosted by the Metro New York Regional Affiliate 

• May 24, 31 & June 7 – Out & Equal University, Transgender 

Intensive  3 part webinar starts 

• Oct 25-28 – Annual Workplace Summit, Dallas 

• Check www.outandequal.org for more info on:  
– Upcoming & Archive Training - http://www.outandequal.org/training-programs 

– Regional Affiliates - http://www.outandequal.org/regional-affiliates 

– Employee Resource Groups - http://www.outandequal.org/resources/groups 

– CareerLink - http://lgbtcareerlink.com/ 

– Summit 2011 - http://outandequal.org/summit-2011 

 

 

 

Announcements  

https://cc.readytalk.com/r/f3e17r5ly34
http://www.outandequal.org/
http://www.outandequal.org/training-programs
http://www.outandequal.org/training-programs
http://www.outandequal.org/training-programs
http://www.outandequal.org/regional-affiliates
http://www.outandequal.org/regional-affiliates
http://www.outandequal.org/regional-affiliates
http://www.outandequal.org/resources/groups
http://lgbtcareerlink.com/
http://outandequal.org/summit-2011
http://outandequal.org/summit-2011
http://outandequal.org/summit-2011
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ReadyTalk Features 

4 

 Lines are muted 

 Use chat to ask questions 

during the presentation (chats 

go to the presenters) 

 Technical problems, raise your 

hand and check the chat box! 

 Cut & Paste links from chat  

 Polling – select an answer, 

submit and see results 
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April Town Call 

 
Bisexuals at Work:  

Update on Global Survey Data 

 

 

Presenters:  Heidi Bruins Green & Dr. Nicholas Payne 

Moderator:   Angela “Q” Wilson, Senior Program Associate 
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• How do you self identify in terms of Sexual 

Orientation? 

• Do you consider yourself monogamous or 

polyamorous? 

• ? 

6 
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Survey Sponsors 
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METHODOLOGY 

• GOAL:  to increase understanding of bi/pan/fluid 
community 

• Survey distributed using “snowball sampling” 

• 78 questions divided into five sections: 

– Demographics, Self-Definition, Community, 
Relationships, Work 

• Preliminary sample pulled 7/20/10 with 800 
respondents 

• Final sample pulled 11/30/10 with 1560 
respondents 
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“Bisexuals are extremely 
diverse.  Whatever general 

statement you make about us 
is probably false.” 
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40 countries responded to the survey 

 

 

 

 

 

 

 

 

 

 

 

Countries with Highest  

Response Rate 
% 

Response Rate by 

Continent 
% 

United States 67.0 North America 71.4 

United Kingdom 17.5 Europe 24.1 

Canada 0.4 Australia 2.1 

Spain** 0.3 South America 1.4 

Australia 0.2 Africa/Middle East 0.7 

Germany 0.1 Asia 0.3 

DEMOGRAPHICS 
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DEMOGRAPHICS 

• Respondents live in a variety of settings: 

– 55% live in urban areas 

– 28% in the suburbs 

– 10% in small towns 

– 6% in rural areas  

• According to Kaiser Foundation‟s 2009 data for health 
policy: 

– 79% are urban in the US, 80% in the UK 

• “Urban” in this context includes suburbs though the split is 30 city 
center / 40 suburbs 
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DEMOGRAPHICS 

All include some who selected >1 identity: 

• 83.5% White 

• 7.7% Hispanic 

• 7.2% Bi-racial or multi-racial 

• 3.7% Black 

• 3.3% North American tribal 

• 3.3% Asian / Pacific Islanders 

• 1.2% Middle Eastern 
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DEMOGRAPHICS 

Respondent age range 18 - 80 

 

 NOTE: Outness decreases as respondent age increases 
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DEMOGRAPHICS 

What level of education have you completed? 

Did not complete senior high
school / secondary school
High school diploma / GED / A
Levels
Some college (US) or University or
2-year degree
4-year college (US) or University
degree
Some graduate school (US) or
postgraduate education
Master's degree

Professional degree

Doctoral degree

Post-doctoral education
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How old were you when you first realized that you were 
attracted to more than just one sex/gender? 

< 6 years old

7-12 years old

13-19 years old

20-29 years old

30-49 years old

50+ years old

DEMOGRAPHICS 
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• Male (with no transsexual history) 26.9%  

• Male (with transsexual history) 4.1%  

• Transgender male / Transman 2.7%  

• Female (with no transsexual history) 49.6%  

• Female (with transsexual history) 1.7%  

• Transgender female / Transwoman 1.7%  

• Queer 6.8%  

• Genderqueer 4.4%  

• Decline to state  2.0% 

DEMOGRAPHICS 
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Company Size 

≤ 100 ees    38.1% 

101–500    15.1% 

501-5000      20.1% 

5001-15,000       6.4% 

15,001-40,000    5.7% 

40,001-100,000    6.2% 

>100,000              8.4% 

Rank in Company 

Exempt  54.1%  

 

Non-exempt 35.8%  

 

Contractor/ Consultant 10.1%  

 

DEMOGRAPHICS 
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SATISFACTION & OUTNESS 
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SATISFACTION & OUTNESS 
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SATISFACTION & OUTNESS 
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• Bisexual 74.0%  

• Queer or queer-identified 27.5%  

• Sexually fluid 23.3%  

• Gay 16.3%  

• Pansexual 18.1%  

• Lesbian 11.5%  

• MSMW / WSMW 11.3% 

SELF-DEFINITIONS 
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• Q‟s 1-21 assessed 7 categories on 3 time 

scales (present, past, ideal): 

 

 

 

• 7-point attraction scale: 

o Sexual attraction 

o Physical relationships 

o Fantasies 

o Self-definition 

o Emotional connections 

o Social preferences 

o Lifestyle 

 

o Other sex only 

o Other sex mostly 

o Other sex somewhat 

o Multi-sex attraction 

o Same sex somewhat 

o Same sex mostly 

o Same sex only 

 

SELF-DEFINITIONS 
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• Survey respondents were a single population, indicating 

bisexuals are a separate, distinct, genuine population  

 

 

 

 

 

 

 

 

SELF-DEFINITIONS 
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Where people are and where they wish to be: 

• “To 3-5” means that the respondent‟s ideal score is closer to 

the middle of the scale (4.0) than where they are now. 

To 5-7 To 3-5 To 1-3 

1-3 

3-5 

5-7 

SELF-DEFINITIONS 
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• Bisexuals are NOT straight people 

experimenting or gay people unwilling to 

come all the way out of the closet 

• Bi respondents whose KSOG scores are 

closer to the middle (4.0) are more likely 

to be out as bi/fluid/pan than those closer 

to either end (2.0 or 6.0). 

 

 

SELF-DEFINITIONS 
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• 83% described themselves as one of the terms offered that indicate 
attraction to more than one sex/gender 

– мм҈ ƻŦ ǘƘƻǎŜ ŘƛŘ ƴƻǘ ǎŜƭŜŎǘ άōƛǎŜȄǳŀƭέ  

 

 

 

 

 

• While 17% self-described as gay or straight, most of those reported 
some bisexuality on the KSOG questions 

• Only one self-reported gay person and two self-reported straight 
people had absolutely no bi or fluid KSOG answers 

SELF-DEFINITIONS 
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Straight Bisexual Gay 

What we have learned is that sexual orientation is 

not a continuum where bisexuality seems to be on 

the way to somewhere else… 

… but a triangle, or some other 

shape, perhaps an infinite-sided 

polygon, that allows individual 

sexual orientations to be 

destinations all their own.  

Bisexual 

Gay 

Straight 

Heteroflexible 

Pansexual 

Fluid 

SELF-DEFINITIONS 
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They are two distinct characteristics, just like having blonde 
hair and being gay.  Not all bisexuals are poly, just like not 

all heterosexuals are monogamous.   
śƈƇ ƇŻżƆ ƀƌƇŻ ŻŴƆ ŵŸŸƁ ŻŴƅŷ ƇƂ ŵƅŸŴž.N 

MŢƇ żƆ ůŞūŲ VERY important to educate people 
regarding the separation between sexual 

orientation and [relational styles like] polyamory.  
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• 26.2% respondents indicated some degree of 

polyamory 

o 21.0% indicated they are currently in relationships 

that are actively polyamorous 

• 29.8% of polyamorous are not at all out at work 

• 17.8% are out to a very few co-workers 

• Only 9.7% feel comfortable being out at work 

about their polyamory 

 

 

RELATIONSHIPS 
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Same-sex vs. same-

gender attraction? 

“I’m not so much 

attracted to 

same/different sex, as I 

am to people who flow 

through the masculine 

spectrum.  Hyper-

masculine men, 

transmen, and butch 

women are attractors.” 
 

Some people are drawn 

to one gender 

regardless of the body 

it comes in while 

others drawn to 

both/all genders.  
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Those opposing the LGBTQ community 

rarely forget bisexuals -- we don't get half-

fired from jobs, or half-beaten-up by bigots, 

or half-discharged from the military. The 

choice is to be out or closeted. We have 

ALWAYS been in this struggle for equality, 

whether or not others have seen us and/or 

acknowledged us.” 

“When someone says they don't believe 

bisexuality exists, it is DEEPLY painful -- in 

effect, that person is putting my very 

existence as a human being up for debate. 

Bisexuality is real and valid. It's not any 

more of a phase than being lesbian, gay, or 

straight. I'm also exhausted by having to 

keep having this same conversation with 

people who should be my allies.  



Want to sponsor the 2011 Out & Equal Town Calls – contact us! 

• aŜƳōŜǊǎƘƛǇ ƛƴ ŎƻƳƳǳƴƛǘȅ ƛƴŎǊŜŀǎŜŘ άoutnessέ ƛƴ ǘƘŜ ǿƻǊƪǇƭŀŎŜ 

 

 

 

 

 

 

• Only 11.6% of bi/pan/fluid people were regularly involved in BPF-specific 
communities 

• 21% of respondents are involved in their company ERGs 

• 31.2% of BPF were involved in LGBT communities outside the workplace 

    Bi 

LGBT 

COMMUNITY 
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COMMUNITY 
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COMMUNITY 

• Male respondents view non-bi males as 

being less accepting of bisexuality than 

non-bi females. 

• Female respondents found the reverse: 

non-bi females were less accepting of 

bisexuality than non-bi males. 

• Why does each find THEIR OWN sex 

LESS accepting? 
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Do you feel LGBT and/or queer communities understand 
bisexuality? 

Completely understand

Partially understand

Understand some aspects,
misunderstand others

Partially misunderstand

Completely misunderstand

COMMUNITY 
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Do you feel heterosexuals understand bisexuality? 

Completely understand

Partially understand

Understand some aspects,
misunderstand others

Partially misunderstand

Completely misunderstand

COMMUNITY 
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MŨƁŸ ƂŹ ƇŻŸ ƃŴƅƇżŶƈſŴƅ ŷżŹŹżŶƈſƇżŸƆ 
with bisexuality is having to 

come out of the closet over and 
over again, because people are 

so prone to assuming orientation 
from the most recently 

ƀŸƁƇżƂƁŸŷ ƅƂƀŴƁƇżŶ żƁƇŸƅŸƆƇ.N 
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WORK ENVIRONMENT 
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WORK ENVIRONMENT 

• A culture of harassment by co-workers goes 
hand-in-hand with management 
discrimination. 

• In companies where employees experienced  
frequent anti-bi comments and joking, there 
was a higher than normal experience of 
adverse treatment (e.g. firing, withheld 
promotions, etc.) 
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Are you out at work as bisexual (as someone who has or 
has had both same-sex and different-sex relationships)? 

Completely out, everyone
knows

Very out, my work group
knows

Out to the people I work
closely with

A few people at work know

No one at work knows

WORK ENVIRONMENT 
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WORK ENVIRONMENT 

• Bisexuals are more likely to be out at work in 
companies that have non-discrimination 
policies that include BOTH sexual orientation 
AND gender identity and expression 

– Sexual orientation ONLY in the policy has the 
same effect on outness as NO POLICY at all 

– Membership in LGBT employee groups also 
increases outness 

• Employees who are out at work tend to be 
more productive than those who are not out 
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Existing EEO policy? 

Neither

Sexual orientation only

Gender identity and
expression only

Both sexual orientation and
gender identity and expression

I don't know

WORK ENVIRONMENT 
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WORK ENVIRONMENT 
Unique Concerns  

• Bisexuals in different sex relationships are treated as allies 
(at best) 

• Bisexuals in same-sex relationships are made 
invisible by assumptions 

• Out bisexuals are not trusted by lesbian and gay co-workers 

• Polyamorous bisexuals must be closeted, even if their 
bisexuality is accepted 

• Bisexuals who leave a partner of one sex and then 
become involved with someone of another sex are 
gossiped about much more than a mono-sexual 

• Bisexuals are often seen as unstable, unreliable, and 
therefore un-promotable 
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WHAT DO ERGS NEED TO KNOW? 

What ERGs are doing right? 

• Very bi-positive, focused on bi inclusion 

• Engagement with wider bi community 

• Separate forums for bi people to discuss and wider membership discussions 

• They work hard on „getting it‟ 

What could be better: 

• Don‟t assume that ERG members with same-sex partners are gay or lesbian 

• Don‟t assume that ERG members with different sex partners are straight allies 

• Include bisexuality in all your communications 

• Don‟t talk negatively about bisexuals, one may be standing next to you 

• Include bisexuals in EVERY facet of planning ERG events 

• Don‟t ask everyone to identify themselves in meetings, it puts bisexuals and trans 

people on the spot  

• Realize that bisexuality is not a phase and we actually exist 

• It‟s important to be explicit about welcoming us, keep doing it until we believe you 

• Bisexual, pansexual, and fluid people are not tourists in the L/G community 

• Bisexuals are reluctant to join the ERG because of experiences of prejudice 

45 
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WHAT DOES COMPANY MANAGEMENT 

NEED TO KNOW? 
What companies are doing right:  

• “there is an aura of compassion”  

• “accepting and understanding” 

• “sexuality is not considered an issue” 

• “when they don‟t understand, they ask politely” 

To improve companies should: 

• Learn to use inclusive language and stop harassment and jokes 

• Make it comfortable to talk about your outside life without fear of reprisal 

• Don‟t assume people are straight because they have a different sex partner 

• Understand that many people who are bisexual don‟t have or want involvement 

with the LGBT community 

• Get an ERG and inclusive benefits (same and different sex DPBs) 

• Bisexuality is not a choice anymore than homo- or heterosexuality 

• Polyamory is a deeper closet than bisexuality 

• Know that being bisexual doesn‟t make one flighty or fickle or easily distracted 

 

46 
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PRELIMINARY INSIGHTS 

• Bisexuality is a genuine, distinct sexual orientation 

• Membership in community increases outness in the workplace 

• Bisexuals are more out (and productive) in companies with 

EEO policies with both sexual orientation and gender identity 

and expression protection 

• Policies alone are not enough  to create a culture of safety 

• There are clear, specific, unique workplace concerns for 

bisexuals distinct from those for L/G employees 

• Bisexuality is far richer and more layered than previously 

understood 
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What Do Respondents Say To LGBT Community? 

• Bisexuality is a GENUINE and MATURE sexual orientation 

• ²ŜΩǊŜ validly interested in multiple genders, and in some cases 
ƳǳƭǘƛǇƭŜ ǇŀǊǘƴŜǊǎΣ ƴƻǘ ŦǊƻƳ ŀ ŘŜǎƛǊŜ ǘƻ ΨōŜ ƎǊŜŜŘȅΣΩ ōǳǘ ōŜŎŀǳǎŜ 
ǘƘŀǘ ƛǎ Ƙƻǿ ǿŜ ōŜǎǘ ŜȄǇǊŜǎǎ ǘƘŜ ƭƻǾŜ ǿŜ ƘŀǾŜΦέ 

• For me to identify as gay is as closeted as to identify as straight.  
bŜƛǘƘŜǊ ŀƭƭƻǿǎ ŦƻǊ Ƴȅ ƴŀǘǳǊŀƭ ŀǘǘǊŀŎǘƛƻƴǎΦέ 

• Just because some lesbians and gay men said they were only 
ōƛǎŜȄǳŀƭ ōŜŦƻǊŜ ŎƻƳƛƴƎ ƻǳǘΣ ŘƻŜǎƴΩǘ ƳŜŀƴ ƛǘ ƛǎƴΩǘ ŀ ǇŜǊƳŀƴŜƴǘ 
orientation for other people 

• LǘΩǎ not a phaseΣ ƛǘΩǎ Ƴȅ ƭƛŦŜΗ 
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• We are not untrustworthy people who will abandon the queer 
community when the going gets tough. 

• We are not tourists in the queer community.  We built the damn 
community! 

• Many of us are committed to and active in the LGBT community and 
civil rights movement.  There are even more who would like to be, but 
do not feel welcomed and so stay away. 

• ²Ŝ ŘƻƴΩǘ ƴŜŜŘ ǘƻ ŎƘŀƴƎŜΣ ŀƴŘΣ ƘƻƴŜǎǘƭȅΣ ǿŜ ŎŀƴΩǘ ŎƘŀƴƎŜ ŀƴȅ ƳƻǊŜ 
than you can.  We love you.  Please return the favor. 

• ²Ŝ ŘƻƴΩǘ Řƻ ǘƘƛǎ ŦƻǊ ŦǳƴΣ ƻǊ ŦƻǊ ŀƴȅƻƴŜΩǎ ŜƴǘŜǊǘŀƛƴƳŜƴǘΦ 

• Being bi is not a gimmick. 

 

What Do Respondents Say To LGBT Community? 
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• I have found that when pressed LGBT organizations adjust their 
outreach and language but without constant supervision the 
tendency is to regress. 

• Seems like people are primarily identified by the gender of their 
current partner unless they go out of their way to make their 
identity know. 

• Most lesbian and gay folks I know ǿƻƴΩǘ ŘŀǘŜ ǎƻƳŜƻƴŜ ǿƘƻ ǎŀȅǎ 
they are bisexual. 

• .ƛǎŜȄǳŀƭƛǘȅ ƛǎ ŀ ŎƘƻƛŎŜ ōǳǘ ƘƻƳƻǎŜȄǳŀƭƛǘȅ ƛǎ ƛƴƴŀǘŜΚ  ¢Ƙŀǘ ŘƻŜǎƴΩǘ 
make sense! 

• ²ŜΩǊŜ ƴƻǘ Ǝŀȅ ǇŜƻǇƭŜ ǇǊŜǘŜƴŘƛƴƎ ǘƻ ōŜ ǎǘǊŀƛƎƘǘΣ ƻǊ ǎǘǊŀƛƎƘǘ ǇŜƻǇƭŜ 
trying to look cool. 

 

What Do Respondents Say To LGBT Community? 
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• ²ŜΩǊŜ ǾŀƭƛŘƭȅ ƛƴǘŜǊŜǎǘŜŘ ƛƴ ƳǳƭǘƛǇƭŜ ƎŜƴŘŜǊǎ ŀƴŘΣ ƛƴ ǎƻƳŜ ŎŀǎŜǎΣ 
ƳǳƭǘƛǇƭŜ ǇŀǊǘƴŜǊǎ ƴƻǘ ŦǊƻƳ ŀ ŘŜǎƛǊŜ ǘƻ ΨōŜ ƎǊŜŜŘȅΩ ōǳǘ ōŜŎŀǳǎŜ ǘƘŀǘΩǎ 
how we best express the love we have. 

• More people are sexually fluid than will admit. 

• Queer identity remains important for bisexual/queer folks in long-term 
different sex relationships. 

• You can still identify as bisexual even when in a lifetime monogamous 
relationship. 

• Bisexuals in different sex relationships are still queer. 

• LΩƳ ōƻǊŜŘ ƻŦ ǿƻƴŘŜǊƛƴƎ ǿƘŜǘƘŜǊ LΩƭƭ ǎǘƛƭƭ ŦŜŜƭ ǿŜƭŎƻƳŜ in the 
community if I bring my partner. 

 

 

What Do Respondents Say To LGBT Community? 
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Questions & Answers 

 

How to ask a question… 
  

• Online - use chat mode anytime during 
webinar 

 

• Teleconference – raise hands, use *7 to 
unmute to ask your question & then *6 to 

return your phone to mute 

52 

www.outandequal.org 
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Closing Comments 

http://www.facebook.com/photo.php?pid=5779237&id=595156770
http://www.facebook.com/photo.php?pid=5779237&id=595156770
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More questions? 

Contact Pat Baillie, Associate Director of Training 

pbaillie@outandequal.org - 415-694-6521 

 

 

 

 

 

 

Please complete the Course Feedback  

(automatic link when you sign off the webinar)!  
 

Follow up email on links/resources will be sent or check  
http://outandequal.org/training-programs 

 

 

Next  Out & Equal Town Call:  

May 26 - Just-Released Results of the  

National Transgender Discrimination Survey 

 

Please consider a donation to Out & Equal to support  

all of our outreach programs! 

 
 

  
 

 

Thank you for your participation! 

http://outandequal.org/training-programs
http://outandequal.org/training-programs
http://outandequal.org/training-programs

