out EQUAL

Workpla Advocates

Welcome to Out & Equal’s
June Town Call

Be sure to dial into the
audio portion of the conference

1-866-740-1260 (U.S. & Canada)

Participant Access code: 6946500

Your line will be muted, you are listening to:

"Shaping Lesbian, Gay, Bisexual and Transgender Workplace Equality,"
http://www.outandequal.org/2009SummitVideo
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GUESEQUAL

Workplace Advocates

Federal Perspectives:
What we are celebrating this Pride!

Presenters:

Pat Baillie (O&E), Julie Kruse (Immigration Equality), Justin Tanis
(NCTE)

Moderator: Pat Baillie
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Announcements

® July 20 - Part Il — Transgender Intensive

® Oct 5-8 — Annual Summit — Los Angeles -
http://outandequal.org/summit-2010 (registration
opens July 1)

® Check www.outandequal.org for more info on:

e Upcoming Training - http://www.outandequal.org/training-programs
Regional Affiliates - http://www.outandegual.org/regional-affiliates

Employee Resource Groups -
http://www.outandequal.org/resources/qroups

CareerLink - http://lgbtcareerlink.com/
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OULSEQUAL

Workplace Advocates

ReadyTalk Conferencing

ReadyTa lkg]

Full Screen

Chat with Presenter:

From Chairperson: Welcome to the webinar!

|Greatto be here today Send

ReadyTalk Features

Lines are muted

Use chat to ask questions
during the presentation (chats
go to the presenters)

Technical problems, raise your
hand and check the chat box!

Cut & Paste links from chat

Polling — select an answer,
submit and see results
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Workplace Advocates

Federal Perspectives:
What we are celebrating this Pride!

Presenters:

Pat Baillie (O&E), Julie Kruse (Immigration Equality), Justin Tanis
(NCTE)

Moderator: Pat Baillie



Workplace Advocates

Federal Updates

Presenter:

Pat Baillie, Associate Director of
Training & Professional
Development, O&E




(')ut&wm Key Federal LGBT Bills

® Federal Local Law Enforcement Hate Crimes =7
Prevention Act of 2009 (Matthew Shepard Bill) —
passed and signed into law in 2009

NGLTF & Equality Federations Information
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® Federal Local Law Enforcement Hate Crimes
Prevention Act of 2009 (Matthew Shepard Bill), HR
1913 - passed and signed into law in 2009

® Domestic Partnership Benefits & Obligations Act
(DPBO), HR 2517 — benefit equality

NGLTF & Equality Federations Information
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Federal Local Law Enforcement Hate Crimes
Prevention Act of 2009 (Matthew Shepard Bill), HR
1913 - passed and signed into law in 2009

Domestic Partnership Benefits & Obligations Act
(DPBO), HR 2517 — benefit equality

Uniting American Families Act of 2009, S 424/HR 1024
— U.S. citizens sponsor L&G partners/children for
Immigration to the United States

NGLTF & Equality Federations Information
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® Federal Local Law Enforcement Hate Crimes
Prevention Act of 2009 (Matthew Shepard Bill), HR
1913 - passed and signed into law in 2009

® Domestic Partnership Benefits & Obligations Act
(DPBO), HR 2517 — benefit equality

® Uniting American Families Act of 2009, S 424/HR 1024
— U.S. citizens sponsor L&G partners/children for
Immigration to the United States

® Employment Non-Discrimination Act (ENDA), S
1584/HR 3017 — employment protections for sexual
orientation and gender identity

NGLTF & Equality Federations Information



OUESEQIUIAL Key Federal LGBT Bills

Workplace Advocates

£)

<

® Federal Local Law Enforcement Hate Crimes
Prevention Act of 2009 (Matthew Shepard Bill), HR
1913 - passed and signed into law in 2009

® Domestic Partnership Benefits & Obligations Act
(DPBO), HR 2517 — benefit equality

® Uniting American Families Act of 2009, S 424/HR 1024
— U.S. citizens sponsor L&G partners/children for
Immigration to the United States

® Employment Non-Discrimination Act (ENDA), S
1584/HR 3017 — employment protections for sexual
orientation and gender identity

@ Military Readiness Enhancement Act of 2010, H.R.
1283, S. 3065 - Repeal of Don’t Ask, Don'’t Tell

NGLTF & Equality Federations Information
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U.S. Immigration Law: Challenges to
Recruitment and Retention of LGBT Employees

-

IM MIGH&TIDNM

Presenter:

Julie Kruse

Policy Director
Immigration Equality

SIUSINI=RRYSO/A\RNN[O/\R for the Uniting American Families Act




GUELSEQUAL - Add poll

Workpla Ad

How many of you have a partner who is not a US citizen?

Yes
No
Not applicable
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The Issue: Immigration inequities for LGBT people
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American Families Act : 2 S
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OUESEQUAL  Overview

Workplace Advocates

The Issue: Immigration inequities for LGBT people
The Solution: Uniting American Families Act

The Ask: Join the Business Coalltlon for the Unltlng
American Families Act e

The Advocates:
Immigration Equality

IMMIGRATI[}NM



OULSEQUAL  The Issue

Workplace Advocates

® US immigration law does not recognize

same-sex couples.

* American gay and lesbian employees with

foreign n

those partners or their children for

ational partners cannot sponsor

Immigration benefits.

* Foreign national gay and lesbian employees

may not
them tot
other em

oring non-American partners with
ne U.S. on the dependent visas that

nloyees use.
IM MIGRATIDNM
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Damaging impact on US-based
corporations:

- Lost talent

o Hurts Recruitment
o Hurts Retention
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UUt&EQUA\\L The Issue

Workplace Advocates

Damaging impact on US-based
corporations:

- Lost talent

o Hurts Recruitment
o Hurts Retention

- Lost productivity .

» High cost of relocations/retraining/other
work-arounds



out EQUAL  The Issue
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® Very few options exist for companies g 1>

who want to keep LGBT employees
facing family separation.

* Relocating a key employee to offices in
the UK, Australia, Canada, or another
country that recognizes same-sex couples
for immigration.

» Hiring a key employee’s partner in order
to sponsor that person for a work visa.




OULSEQUAL  The Issue

Workplace Advocates

® When these options are exhausted, the
result is loss of talent.

* “Novartis wanted to hire an MD from Switzerland who had
experience leading clinical trials, which is hard to come by — but

the job was in the US and there was no way to bring her
partner and their daughter to the States. In the end, she took a
job with Roche, our competitor, who could place her in a senior

position in Basel.”

INIMIGRATIDNM



OULSEQUAL The Issue

Workplace Advocates

® When these options are exhausted, the result
IS loss of talent.

* “Novartis wanted to hire an MD from Switzerland who had
experience leading clinical trials, which is hard to come by — but
the job was in the US and there was no way to bring her partner
and their daughter to the States. In the end, she took a job with
Roche, our competitor, who could place her in a senior position in
Basel.”

* “I’'m concluding a two-year training program soon. | could get a
visa anywhere, but the real advancement is at our home office in
New York. But | can’t move there if my partner can’t come with

7

me.
h

INIMIGRATIDNM
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The Washington Post

Separation Anxiety
Gay couples should be allowed to stay together in the United States.

AP Associated Press

Same-sex couples seek immigration benefit

Che New Hork Eimes

Bill Proposes Immigration Rights for Gay Couples

IMMIGRATIDNM



OUESEQUAL The Solution

® The solution'is the Uniting American Families
Act (“UAFA ).

e UAFA s a bill in Congress that would allow U.S. citizens and
residents to sponsor their lesbian and gay life partners and children
for immigration to the United States.

* UAFA would amend US immigration law by adding the term
“permanent partner” next to “spouse.”




out EQUAL The Solution

Workplace Advocates

Current status of the legislation:
- UAFA - S. 424 | H.R. 1024

- Leads: Sen. Patrick Leahy (D-VT) and Rep.
Jerry Nadler (D-NY).

- Cosponsors: 125+ Reps, 24+ Senators

- The House Reuniting Families Act ("RFA”) —

HR 2709-also includes the text of the Uniting
American Families Act.




UUt&EM The Solution

Workplace Advocates

@ Both bills are slated to become part of
Comprehensive Immigration Reform
(“CIRH).

oSenate

oHouse

oWhite House




out EQUAL Request for Support

Workpla Advocates

Corporate support is critical to passing the
legislation.

Five Business Coalition for UAFA corporations
have lobbied Congress — in person — for passage
of UAFA.

The Business Coalition for UAFA holds lobby
days focused on the business need for UAFA.

“Things we can fix ourselves, we fix internally.
This is a problem we can't fix alone.” - Cisco
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Current Members of the Business Coalition for UAFA

American Airlines
Bausch & Lomb
«Carlson

*Cisco Systems
Diageo

*The Estee Lauder
Companies

Intel

Marriott International
Medtronic

*Nike

Omnicom

Pfizer
*Replacements, Ltd.
«Starwood Hotels
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BUSINESS COALITIONR AL T LV T TS

® The Business

Dear Honosable Senators and Membess of Conpress: American Aiings

- - FortWartn, Texas
r ] I The nadersigned represent the vast number of U5, corporations who snpport the
C O aI I tI O fO r U A A values and peinciples that ase at the cose of the Unitng Amesican Families Act. Bauach & Lomb
Fochester, New Yark
Ous companies reprasent diverse industries, fram pharmacenticals to hospitality to care
technology. What we share iz fmsteation at seeing ons leshian, gay, hisemnal, and e

letter was sent to the SERniene,

San Jose, Califomia

We have each worked to help Amescan employees whose fanulies ase split apart

f I I because they cannot sponsor their committed, permanent partners for immigration mwaaiicgts:ﬁd:ul
u H O u S e O henefits, We have lost productivity whea those fanulies are sepasated; we have bocne o
the costs of transferring and setcaining talented employees so they may Lve abroad The Estes Laudar
with thest loved ones; and we have aussed opportunities to bung the hest and the Companies

bightest to the United States whea thesr sexual onentation means they canaot boag R Yok, New Yark

Representatives In R

We have long supported LGET employees facing immigration discrimination and we

will contimue to suppazt them, hut the real solotion is for Congress to amend the Marriott Infsrnational
Immigration and Nationality Aet to recopnize same-sex permanent partners. Passage Betnesd, Marytand
n e of the Uniting American Families Act (HE 1024/5. 424), the Renniting Families Act .
u {HR 2709), o the inclusion of ¢ partaers in comprehensive immigration Hedionic
reform wonld accomplish this necessary goal. uini:m '
We endarse this legislation not oaly 25 2 matter of fimess, but becanse we cannot Nika
afford to lose onr most precious sesongee: talent. Beaverton, Cregon
: Omnicom
Sincerely, N Yo, Kew Yark
Business Coalition for the Uniting American Families Act Pfizer
N Yok, e Yark
American Airlines ~ Fort Worth, Texas
Bausch & Lomb ~ Rochester, New Vork ﬂ Replacemants, |_-W- i
Carlson ~ Mingeapelis, Minnesots Greensboro, Norin Caroing
Cisco Systems ~ San Jose, California
N N T Gtarwood Holsls
Diageo ~ Norwilk, Conneetient irite Piaing, Mew York
The Estee Lauder Companies ~ New York, New Yods
Intel ~ Santa Clara, California e i}
Marriott International ~ Bethesda, Marsiand Imnigaton Equally
Medtronic ~ Minneapolis, Minnesota DL,
Nike ~ Beaverton, Ozegon
Ommcom ~ New York, New Yock
Phizer ~ New Yock, New Vork

Replacements, Led. ~ Greenshoge, Nosth Casolina
Starwood Hotels ~ White Flams, New York

..«..w.u..n..u.Jm
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® Join the Business
Coalition for the
Uniting American
Families Act

o

» Sign on to the Business
Coalition for UAFA
letter.

» Have your CEO write
an additional
endorsement letter to /J//limm
your members of
Congress.

IMMIGRATIDNM



OUESEQUAL Request for Support

Workplace Advocates

® Help make UAFA an
iInternal company
priority:

» Collect the stories of
affected employees

o Share instances of
those who have left the
company, declined an
offer, needed a
transfer, or declined a
transfer due to US
Immigration restrictions

IMMIGRATI[}NM



Workplace Advocates

OULSEQUAL Request for Support

@ Lobby Capitol Hill

e Come with us to the next Business Ek‘;c*)alition‘for
UAFA lobby day

e Coordinate with your DC Government Affairs
division so that lobbyists are available to attend
critical hill meetings and make phone calls to
members of Congress at key junctures.

* Have your CEO write an additional endorsement
letter to your members of Congress.

INIMIGRATIDNM
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® Other opportunities to support the issue:

e Co-author an article in a Diversity & Inclusion
or Human Resources publication

e Co-author an opinion article in The
Economist, Wall Street Journal or other
business news outlet

» Sponsor an event with Immigration Equality

* Become an Immigration Equality corporate
sponsor

INIMIGRATIDNM
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® Immigration Equality is the national non-profit
leading the fight for UAFA.

=

Immigration Equality is the
only organization devoted to
the intersection of LGBT
Issues and immigrant rights.
The organization is |
headquartered in NYC with a G AGTION! T
policy office in Washington. Repeal VouiGonuara “ | ozeie | e

/T ) S .
& i ; ' : :
lMMlGRAﬂONm ; b 7} B N0 EE é
)% N )
vy = 4 v ( Af
EEREAS SN Nt T O .‘K 4"&,&
IGRA R ES AND PUBLI BL

ISSUES ABOUT US COMMUNITY  PRESS ROOM IMMIGR, N I

DONATEMD

Advancing equal immigration rights for the lesbian, gay,
bisexual | transgender, an d HlV positive communi ty

SIGN UP!

CNN on UAFA

TRANSGENDER ISSUES

Immigration Equality keeps making

Re tgF l At
Tk n to support RFA

www.immigrationequality.org history ! e e i,

On Capitol Hill. In the Media.

MAKE HISTORY
Follow our progress here. donate now



http://www.immigrationequality.org/
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BUSINESS COALITION R{J@uCRU T WaVy Clg oo M =1 HEEYATH

“It's all about talent . . . We thirst for talent.”

Thank you.

IMMIGRATI[}NM
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Transgender Passport Guidelines

| National Center for

TRANSGENDER

EQUALITY

Presenter:

Justin Tanis, Community
Education & Outreach Manager,
NCTE




L!)ut&EQUA\L Importance of

poer Passports

® Allow travel between countries
@ Increasingly important as identification
documents

» Proof of citizenship
e Hiring




GUESEQUAL Previous Passport
e Policles

® Change gender marker:

e Letter from physician stating that irreversible
gender reassignment surgery had been
done

® Amended passports

® Problem: transgender people outed at
borders
» Discrimination and potential violence
* One size doesn't fit all

@ Transgender people may be wary




GUtSEQUAL New Passport
e Policy

® New guidelines from the State Department:

* Physician certification that person “has had
appropriate clinical treatment for gender transition
to the new gender”

* Must be internist, psychiatrist, endocrlnologlst
urologist or gynecologist




AGUESEQUAL Other
T improvements

@ Specific instructions to passport
offices
» No additional medical questions
» Guidance about respectful treatment

® Consular Record of Birth Abroad
(CRBA)—new guidelines apply as
well




ooooooooooooooooo

@ Limitations on types of physicians
@ Follow up on implementation




GUESEQUAL How this impacts
v pusinesses

@ Consistent ids make It easier for hiring /
new hires

@ Easier for employees to travel abroad
o Safely
* Without potential administrative delays

® Employees can make their own
decisions about being out as
transgender at work




(!)Ut EQ[N To Change
Workplace Advocates paSSpOrt

@ Visit our website at
www. TransEquality.org for step by
step instructions about making
passport changes

@ Contact our offices with specific
guestions about their situations

® Leave as much time as possible
before international travel



http://www.transequality.org/
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Federal Policy Changes

Presenter:

Pat Baillie, Associate Director of
Training & Professional
Development, O&E
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® Grant some benefits to same-sex partners of federal
employees |

NGLTF & Equality Federations Information
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@ National resource center on LGBT aging
@ Lift HIV travel ban

NGLTF & Equality Federations Information
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® Grant some benefits to same-sex partners of federal
employees -

@ National resource center on LGBT aging
@ Lift HIV travel ban
® Change family definition to include LGBT (HUD/FMLA)

NGLTF & Equality Federations Information
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®

Grant some benefits to same-sex partners of federal
employees '

National resource center on LGBT aging
Lift HIV travel ban

Change family definition to include LGBT (HUD/FMLA)
Include gender identity in OPM EEO policy
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NGLTF & Equality Federations Information
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®

Grant some benefits to same-sex partners of federal
employees '

National resource center on LGBT aging et
Lift HIV travel ban —
Change family definition to include LGBT (HUD/FMLA)
Include gender identity in OPM EEO policy

Provide foreign service benefits for same-sex partners
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NGLTF & Equality Federations Information
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®

Grant some benefits to same-sex partners of federal
employees '

National resource center on LGBT aging
Lift HIV travel ban

Change family definition to include LGBT (HUD/FMLA)
Include gender identity in OPM EEO policy

Provide foreign service benefits for same-sex partners

Change passport rules for change of name for same-
sex couples
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NGLTF & Equality Federations Information
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Grant some benefits to same-sex partners of federal
employees

National resource center on LGBT aging
Lift HIV travel ban e
Change family definition to include LGBT (HUD/FMLA)
Include gender identity in OPM EEO policy

Provide foreign service benefits for same-sex partners

Change passport rules for change of name for same-sex
couples

Change requirements for transgender applications
Hospital visitation protections

©@ © ® ®©® ®®

®©@ @

NGLTF & Equality Federations Information
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Debate over LGBT McDonald’s ad in France

Kenya discusses anti-gay legislation joining Uganda

Iranian lesbian filmmaker & activist granted permission to
remain in UK

Human rights on state department

State department adding gender identity for foreign service
Secretary Clinton declaring that gay rights are human rights

Upgrades homeland security asylum manual to cover LGBT
and HIV issues




out EQUAL Questions & Answers

Workpla Ad
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How to ask a question...

® Online - use chat mode anytime
during webinar

@ Teleconference - dial *7 and ask
your question & then *6 to return
your phone to mute

www.outandequal.org

56
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Thank you for your participation!

Please complete the short survey at the end of the call!

Consider a donation to Out & Equal:
http://www.outandequal.org/about/Donations.asp

Next Town Call on July 29, 2010!
Speaking LGBT across the Generations

More questions? Contact Pat Baillie, Associate Director of Training
pbaillie@outandequal.org - 415-694-6521

58
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