


2011 Out & Equal Workplace Summit 
TRIP REPORT SUMMARY 
 
The purpose of this presentation is to provide you with an outline for 
constructing a report that you can use for informing your management team 
about the benefits and experiences of the 2011 Out & Equal Workplace 
Summit. It contains metrics about Summit participants and information 
about speakers and content. 
 
The outline also suggests areas of participation that you might want to 
highlight, where applicable.  You should feel free to use and adapt this report 
as needed for your organization. 



Out & Equal Workplace Advocates is a national, nonprofit 501(c)(3) organization headquartered in 

San Francisco, Calif. Out & Equal champions safe and equitable workplaces for lesbian, gay, 

bisexual, and transgender people. The organization advocates building and strengthening successful 

organizations that value all employees, customers and communities. For additional information, visit 

www.OutandEqual.org. 

 

Mission Statement 

Out & Equal Workplace Advocates educates and empowers organizations, human resources 

professionals, employee resource groups and individual employees through programs and services 

that result in equitable policies, opportunities, practices, and benefits in the workplace regardless of 

sexual orientation, gender identity, expression, or characteristics.  

 

Workplace Summit 

The purpose of the Summit is to bring together LGBT employees, allies, human resources and 

diversity professionals, employee resource group leaders, executives and organizational leaders, and 

others who are working toward creating safe and equitable work environments for all. 

















Total Attendance at the 
Summit: 2623 



Gender Identity 
Female: 40% 
Male: 58% 
Transgender: 2% 
Intersex: <1% 

Sexual Orientation 
Gay: 53% 
Lesbian: 23% 
Bisexual: 3% 
Queer: 1% 
Straight/Heterosexual: 20% 
Asexual: <1% 
 

States Represented: 42 and Washington D.C. 
 
Countries Represented: 23 



Ethnicity 
Black/African American: 7% 
Native American, American Indian, First Nation: 1% 
Asian American/Pacific Islander: 4% 
Latino/Latina, Hispanic: 7% 
Multiethnic: 1% 
White: 80% 

Age 
18-25: 3% 46-55: 29% 
26-35: 28% 56-65:  7% 
36-45: 33% 66 and over: <1% 

Annual Income 
Greater than 200K:  12% 
150-199K:  10% 
100-149K:  30% 
65-99K:  31% 
Less than 64K: 17% 



Companies with the Largest Summit Attendee Presence: 
 
1. Wells Fargo - 139 
2. Ernst & Young - 91 
3. Deloitte - 86 
4. Accenture- 86 
5. Northrop Grumman - 68 
6. KPMG- 59 
7. Bank of America - 58 
8. Raytheon- 53 
9. IBM- 53 
 

 



Industry 
 
Advertising/Marketing: 52 
Aerospace/Defense: 121 
Banking/Financial Services: 437 
Chemicals/Biotechnology: 89 
Consulting: 160 
Energy/Oil/Gas: 64 
Engineering/Construction: 39 
Food/Beverage/Grocery: 123 
Government: 84 
Non-Profit: 121 
Retail/Consumer Products: 128 
Other: 574 



The Summit provided a number of benefits for [your 
company] employees, including: 
 
Visibility for [your company] to other leading corporationsτincluding key 
business partnersτand their LGBT employees  
 
An opportunity to showcase our commitment to and leadership in LGBT inclusion 
as an employer and service and/or products provider of choice 
 
A variety of learning and professional development experiences to advance 
diversity inclusion and employee leadership skills 



¢ƘŜ {ǳƳƳƛǘΩǎ ǘƘǊŜŜ ǇƭŜƴŀǊȅ ǎŜǎǎƛƻƴǎ ŦŜŀǘǳǊŜŘ four keynote speakers, whose 
discussions were complemented by a panel of executives taking on the latest 
workplace issues and trends. 
 
On Friday, October 28, 2011, 6 full-day leadership seminars provided a more 
intense learning opportunity for participants.  
 
Additionally, industry leaders and experts offered information on priority topics 
during the 20 featured sessions, spread over the 4-day conference. 
 
hǳǊ ŎƻƳǇŀƴȅκƻǊƎŀƴƛȊŀǘƛƻƴ ǿŀǎ ǊŜǇǊŜǎŜƴǘŜŘ ŘǳǊƛƴƎ ǘƘŜǎŜ ǇǊƻƎǊŀƳǎ ōȅΧ 
[highlight if you or a colleague was featured on stage, on a featured panel or 
facilitating a seminar. Similarly, note here if your organization sponsored a 
plenary session or featured panel.] 



 

Each of the over 150 workshops offered insights into lesbian, gay, 

bisexual, transgender and ally issues in todayôs ever-changing workplace 

environment.   

 

Workshops were designated as introductory, intermediate, or advanced 

and were targeted toward HR/Diversity professionals, 

Executives/Management, ERG leadership, or the general audience. 

 

[Representatives from our company/organization attended XX different 

workshops on topics ranging from ABCDEF to UVWXYZ.] 



The Summit is also the venue for the prominent Out & Equal Workplace Awards,  
ƪƴƻǿƴ ŀǎ άǘƘŜ hǳǘƛŜǎΣέ ǊŜŎƻƎƴƛȊƛƴƎ ƛƴŘƛǾƛŘǳŀƭǎ ŀƴŘ ƻǊƎŀƴƛȊŀǘƛƻƴǎ ǘƘŀǘ ŀǊŜ ƭŜŀŘŜǊǎ ƛƴ 
advancing equality for LGBT employees in America's workplaces. 

The 2011 Outie Award Winners 
 

Trailblazer: Claudia Woody (IBM) 
Champion: Dr. Sophie Vandebroek (Xerox) 

LGBT ERG of the Year:  Bank of America 
Significant Achievement: Google 
Workplace Excellence: Accenture 

Regional Affiliate of the Year: Out & Equal Houston 
Selisse Berry Leadership Award: Brian McNaught 



2011 Out & Equal 
Workplace Summit 

 

Programming Highlights 



{ŀƴŘŜǊ Ǿŀƴ Ψǘ Noordende is group chief ŜȄŜŎǳǘƛǾŜ ƻŦ !ŎŎŜƴǘǳǊŜΩǎ 
Management Consulting Growth Platform, with responsibility for the 
ŎƻƳǇŀƴȅΩǎ ŎŀǇŀōƛƭƛǘƛŜǎ ŀƴŘ services across seven service lines. 
Additionally, MrΦ Ǿŀƴ Ωǘ Noordende is responsible for several company-
wide initiatives, including Analytics, Sustainability Services, and Business 
Process Management. He is a member of !ŎŎŜƴǘǳǊŜΩǎ Dƭƻōŀƭ Management 
Committee. Joining !ŎŎŜƴǘǳǊŜ ƛƴ мфутΣ aǊΦ Ǿŀƴ Ψǘ Noordende became a 
partner in 1999. From September 2006 until being appointed to his 
current role in aŀǊŎƘ нлммΣ aǊΦ Ǿŀƴ Ψǘ Noordende was group chief 
ŜȄŜŎǳǘƛǾŜ ƻŦ !ŎŎŜƴǘǳǊŜΩǎ Resources operating group, which serves clients 
in the utilities, chemicals, energy (oil and gas), forest products, and metals 
and mining industries. PreviouslyΣ ƘŜ ƭŜŘ !ŎŎŜƴǘǳǊŜΩǎ Resources operating 
group in Southern Europe, Africa, the Middle East and Latin America. Mr. 
Ǿŀƴ Ψǘ Noordende holds a degree in industrial engineering from the 
Eindhoven University of Technology in The Netherlands, with a specialty in 
finance and marketing. 

Sander ǾŀƴΩǘ Noordende Group Chief Executive, Accenture 



Kathleen Martinez was nominated by President Barack Obama to be the third Assistant 
Secretary for Disability Employment Policy and was confirmed by the U.S. Senate on 
June 25, 2009. As head of the U.S. Department ƻŦ [ŀōƻǊΩǎ Office of Disability 
Employment Policy (ODEP), Ms. Martinez advises the Secretary of Labor and works 
with all DOL agencies to lead a comprehensive and coordinated national policy 
regarding the employment of people with disabilities. Blind since birth, Ms. Martinez 
comes to ODEP with a background as an internationally recognized disability rights 
leader specializing in employment, asset building, independent living, international 
development, diversity and gender issues. 
 
Over the years, Ms. Martinez has been appointed to a number of councils and 
committees. In 2002, she was appointed by President Bush as one of 15 members of 
the National Council on Disability, and in 2005, Secretary of State Condoleezza Rice 
appointed her as one of eight public members of the State Department advisory 
committee on disability and foreign policy. That same year, she was appointed 
Executive Director of the World Institute on Disability (WID). In 2007, she was 
appointed a member of the board of the U.S. Institute of Peace, a Congressionally-
created agency dedicated to research and projects in conflict management. 

Kathleen Martinez 
 

Assistant Secretary for Disability Employment Policy 


