
The Clorox Company
PRIDE ERG

Unconscious Bias
Intersectionality
and +1



1. Activate awareness of Unconscious Bias, intersectionality 
and implementing “+1” at your company

2. Pitch initial concepts, tie them to corporate strategy, and 
get leadership buy-in

3. Strengthen Pride ERG effectiveness in your organization

LEARNING OBJECTIVES
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MEET THE PANEL



• Have you attended a summit before? 

• Do you work mostly remotely or in an office? 

• Do you have a Pride ERG in your workplace? 

SURVEY



ABOUT CLOROX
OUR MISSION 

We make everyday life better, 
every day.



OUR Inclusion & Diversity (I&D) VISION

YOURSEL
F.

Be

Do your 
BEST WORK. 

TOGETHER.
Win



Build an inclusive culture & diverse workforce

Be yourself. Do your best work. Win together.

Do the Right Thing

Stretch for Results

Work Together to Win

I&D 
Objectives

Attract, retain and advance talent

Our
Values

Engage Our People as Business Owners
Enhance the employee experience with focus on inclusion & diversity. 

Business 
Strategy
People   

Strategy 
Pillar

I&D 
Vision

Take Personal Ownership

OUR I&D STRATEGY



I&D: WIN TOGETHER

Companies that embrace 
diversity and inclusion in 
all aspects of their 
business statistically 
outperform their peers. 
Bersin by Deloitte 2015 High-Impact 
Talent Management research

Inclusive cultures are 
45% more likely to 
improve market share, 
have greater 
discretionary effort and 
lower turnover. 
Research conducted by Forbes



Benno Dorer, 
Chairman & CEO

Our pledge:
1. Continue to cultivate workplaces that support open dialogue on 

complex, and sometimes difficult, conversations about diversity and 
inclusion

2. Implement and expand unconscious bias education
3. Share best known — and unsuccessful — actions

www.ceoaction.com

I&D IS A BUSINESS IMPERATIVE
CEO of the year 

2018

http://www.ceoaction.com/


WIN TOGETHER: EXTERNAL RECOGNITION
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Internal Measurements: CEC Scorecard

Inclusion Index
83%

Representation

I&D: WIN TOGETHER

45%
Females Among U.S. 
Nonproduction Managers



I&D: What is Inclusion?

Inclusion creates a sense of
BELONGING

that comes from being
VALUED and
RESPECTED
our DIVERSITYFOR



INTERSECTIONALITY
Concept that social categories (race, gender, sexuality, 

etc.) do not exist separately, but are interwoven.



INTERSECTIONALITY



CULTURAL “FIT” VS CULTURAL “ADD”

Cultural “Fit” = homogeneity

Get people who will ‘add’ value, 
not just ‘fit’ in

Hiring | Groups | Decision-making



I&D IN ACTION: UNCONSCIOUS BIAS 
TRAINING
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I&D IN ACTION: PLUS ONE TO KEY TEAMS

+1
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I&D IN ACTION: PLUS ONE TO KEY TEAMS

1. Evaluate team composition
2. Identify a suitable +1 candidate w/ the appropriate relevance
3. Provide a buddy for your +1
4. Set expectations on duration and objectives with your +1



I&D IN ACTION: CEO SPEAKER SERIES

19

ERGs identify, 
host speakers

Chief execs in 
“fireside” chats

Topics linked to 
business strategy 

and I&D
4-5 sessions / year



20

I&D IN ACTION: ERGs/BRGs
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I&D IN ACTION: Cross- ERG Collab



• Ally 101 Training
• Monthly Newsletter
• Monthly Connects
• Community Service
• Reverse Mentorship
• Atlanta Pride Parade
• Growing our Canada Chapter

ACTIVITIES AND 
ENGAGEMENT
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