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The Intersection of LGBT identity and
Differing Abllities
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The order of the session
3 TED like talks
Ryan, Kirsten, and Trinity
Wrap up and why the stories are important
Stories give context

The conversation
Live questions (insert url here)
Questions after wrap up
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Ryan’'s story

Boeing Global Diversity & Inclusion | Boeing Employees Abilities Awareness Association

Presenter

Ryan Gibson
Sr Product Engineer
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Where are there gaps in support that one or the other communities could offer to the other?

Accessibility
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Where are there gaps in support that one or the other communities could offer to the other?

WCAG 2.1




Where are there gaps in support that one or the other communities could offer to the other?

Image from https://en.wikipedia.org/wiki/Closed_captioning



Where are there gaps in support that one or the other communities could offer to the other?

Image from American Foundation for the Blind (http://www.afb.org/info/living-with-vision-loss/video-description/13)



Equitability of Opportunity







Opportunity




Opportunity
19%

Diverse Perspectives: People with Disabilities Fulfilling Your Business Goals: https://www.dol.gov/odep/pubs/fact/diverse.htm



Opportunity

65%

Labor Force Statistics: https://www.bls.gov/web/empsit/cpsee_e16.htm



dentity  Handicapped
Subconscious bias

Hearing Impaired
Wheelchair bound

Retarded Ableism



Kirsten’s story

Boeing Global Diversity & Inclusion | Boeing Employees Pride Alliance

Presenter
Kirsten MacPherson
Sr Staff Analyst
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Trinity’s story

Boeing Global Diversity & Inclusion | Boeing Employees Pride Alliance

Presenter
Trinity Downing
Technical Designer
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Trinity’s story — Culture, Community, and Essential needs

Wheel of Boeing BRG's

African African
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The conversation

Boeing Global Diversity & Inclusion | Boeing Employees Pride Alliance | Boeing Employees Abilities Awareness Association

= |_ots of time for questions
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