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Who we are
U.S. Intelligence Community is composed of 17 organizations

Two independent agencies - the Office of the 
Director of National Intelligence (ODNI) and the CIA

Eight Department of Defense elements— DIA, 
NSA, NGA, NRO, and intelligence elements of 
the four DoD services; the Army, Navy, Marine 
Corps, and Air Force.

Seven intelligence elements of other departments 
and agencies—the Department of Energy, 
Department of Homeland Security, U.S. Coast 
Guard, Federal Bureau of Investigation, Drug 
Enforcement Agency, Department of State,  and 
the Department of the Treasury.
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Why is there an ODNI?

The 9/11 Commission's report in July 2004 
proposed sweeping change in the Intelligence 
Community. It brought about the creation of an 
Office of the Director of National Intelligence 
(ODNI) to:

• Break down stovepipes & duplication of effort
• Provide oversight/guidance to the IC
• Promote intelligence integration
• Promote Information sharing and collaboration
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How does IC Pride fit in?

IC Pride is the LGBT ERG chartered under ODNI’s Equal 
Employment Opportunity & Diversity Office to:

• Advocate for policies that guarantee LGBT inclusion within the IC

• Benchmark IC organization best practices regarding LGBT 
inclusion, recruitment, and retention.

• Ensure inclusiveness in IC communications and branding.

• Provide educational forums for employees and managers on 
LGBT issues

• Assist in resolving systemic issues impacting the representation, 
development, and advancement of LGBT employees
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IC Pride Structure and Working Groups

Leadership: (year established)

• Chair & Co-Chair (2011)

• Secretary (2014)

• Senior Champion(s): NSA (2011), NGA (2014), 

DIA (2014), CIA (2015), NRO (2018), ONI (2018)

General Membership:

• Agency Representative(s)
• Working Group Chair & Co-Chair
• Working Group Members

Working Group: (year established)

• Transgender (2012)

• Communications & Technology (2014)

• Recruitment & Retention (2014)

• Ally Engagement (2014)

• Extended Enterprise (2016)

• Intersectionality (2017)
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IC Pride’s Strategic Goals
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IC LGBT+ Summit 

• IC Pride facilitates an IC-wide LGBT+ Summit each year, 
hosted by a different IC organization

• Focuses on workplace-related issues; provides resources 
for LGBT employees, managers, and allies

• Mechanism for establishing working groups or yearly 
deliverables

• “It takes a village”—other IC Pride working groups 
and representatives from across the IC assist with 
execution

Video (4:49)
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Ally Engagement Working Group

• Ally Engagement Training

• Educational Tools 
 Protections at Work
 Chart of Terminology
 Conversations at Work

• Business Case for Diversity and Inclusion is Critical to 
Mission Success
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Transgender Working Group

• Best practices pamphlet

• Supporting individual employees

• Training

• ODNI policy guidance

• Agency policy

• Interagency resource

Video (5:34)
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Questions and Discussion 

https://www.intelligencecareers.gov


