
 Williams Institute: Bias in the Work-
place (2007) 

 Center for American Progress: The 

Costly Business of Discrimination (2012) 

 Don't ask, don't tell?  Does disclosure of 
gay identity affect partner perfor-
mance? (2012) 

 Diversity and Performance (2012) 

 Out Now Consulting: Out Now Global 
LGBT2020 Study (2013) 

 PFLAG 

 Workplace Learning Programs 

 Guide to being a straight ally 

 10 Things You Can Do to Be a Straight Ally 

 Equality Literacy 101 

 State-by-State Employment Laws (2016) 

 HRC Workplace Resources 

 The Cost of the Closet and Rewards of 

Inclusion (2009) 

 Degrees of Equality (2009) 

 HRC Corporate Equality Index (2016) 

 HRC Corporate Equality Index (2017) 

 Diversity and Performance (2012) 

 Out Now Consulting: Out Now Global 
LGBT2020 Study (2013) 

Resources for Building a Value Proposition 

 89% of Americans engage in conversations about their social lives at work at least once a week. 

 80% of Americans engage in conversations involving their spouses, relationships or dating at least once a week. 

 80% of Americans say they personally know someone who is lesbian, gay bisexual or transgender (LGBT). 

 81% Americans say LGBT should not have to hide their sexual orientation at work. 

 70% of the same Americans say it is “unprofessional” for LGBT to talk about their personal life at work. 

 LGBT employees are 4 times more likely to hear comments about how they dress. 

 20% of LGBT employees experience verbal or physical abuse and/or workplace vandalism. 

 30% LGBT feel distracted from work 

 40% feel depressed. 

 53% of LGBT are closeted or mostly closeted at work. 

 Closeted Employees are 73% more likely to quit their job in the first 3 years than out employees. 

 55% of US population live in states with no employment non-discrimination laws covering sexual orientation or gen-
der identity/expression. 

 69% (non-office) and 59% (office) LGBT Employees report hearing anti-LGBT jokes or derogatory comments in the 
workplace. 

 Less than 10% of LGBT ever report discrimination to their supervisors. 

 Only 20% of LGBTs believe HR has an impact on workplace climate. 

 LGBT indicate that co-workers (37%) and direct supervisors (36%) have the greatest impact on workplace climate. 

However ... 

Did you know that ... 

 379 Companies and Organizations signed the Amicus Brief to the Supreme Court of the United States (SCOTUS) in favor 
of marriage equality. 

 92% of Fortune 500 Companies extend workplace protections against discrimination based on sexual orientation. (2017 
CEI). 

 82% of Fortune 500 Companies extend workplace protections against discrimination based on gender identity. (2017 
CEI) 

 50% of Fortune 500 Companies offer transgender-inclusive heath care coverage.(2017 CEI). 

But together we’re making a difference... 

http://williamsinstitute.law.ucla.edu/wp-content/uploads/Badgett-Sears-Lau-Ho-Bias-in-the-Workplace-Jun-2007.pdf
http://williamsinstitute.law.ucla.edu/wp-content/uploads/Badgett-Sears-Lau-Ho-Bias-in-the-Workplace-Jun-2007.pdf
https://www.americanprogress.org/wp-content/uploads/issues/2012/03/pdf/lgbt_biz_discrimination.pdf
https://www.americanprogress.org/wp-content/uploads/issues/2012/03/pdf/lgbt_biz_discrimination.pdf
http://www.sciencedirect.com/science/article/pii/S0022103111002186
http://www.sciencedirect.com/science/article/pii/S0022103111002186
http://www.sciencedirect.com/science/article/pii/S0022103111002186
http://pubsonline.informs.org/doi/abs/10.1287/mnsc.1120.1548
http://www.outnowconsulting.com/media/1332/idaho-discrimination-report-global-v7.pdf
http://www.outnowconsulting.com/media/1332/idaho-discrimination-report-global-v7.pdf
https://www.pflag.org/
https://bolt.straightforequality.org/files/Straight%20for%20Equality%20in%20the%20Workplace/2017-workplace-learning-catalog.pdf
https://bolt.straightforequality.org/files/Straight%20for%20Equality%20Publications/3rd-edition-guide-to-being-a-straight-ally.pdf
https://bolt.straightforequality.org/files/Come%20Out%20as%20a%20Straight%20Ally/10-things-general.pdf
https://bolt.straightforequality.org/files/Come%20Out%20as%20a%20Straight%20Ally/equality-literacy-101-s4e-.pdf
https://bolt.straightforequality.org/files/Straight%20for%20Equality%20in%20the%20Workplace/2016-s4e-employment-law-map.pdf
http://www.hrc.org/resources/topic/workplace
http://www.hrc.org/resources/the-cost-of-the-closet-and-the-rewards-of-inclusion
http://www.hrc.org/resources/the-cost-of-the-closet-and-the-rewards-of-inclusion
http://www.hrc.org/resources/degrees-of-equality
http://hrc-assets.s3-website-us-east-1.amazonaws.com/files/assets/resources/CEI-2016-FullReport.pdf
https://assets.hrc.org/files/assets/resources/CEI-2017-Final.pdf?_ga=2.128575818.776328302.1506520189-494218318.1506101381
http://pubsonline.informs.org/doi/abs/10.1287/mnsc.1120.1548
http://www.outnowconsulting.com/media/1332/idaho-discrimination-report-global-v7.pdf
http://www.outnowconsulting.com/media/1332/idaho-discrimination-report-global-v7.pdf

